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It is the policy of the Board of Directors of Dublin San Ramon Services District: 
 

The General Manager shall develop and recommend for Board approval a salary plan covering all classes of 
positions in District employment.  This salary plan shall identify the monthly flat rate of pay or salary range 
for each class, the effective date of that salary, and the date(s) indicating when the salary was previously 
revised. 
 
A new appointee shall receive the minimum salary for the class to which the position is allocated.  
Occasionally, the qualifications of the candidate may dictate that a higher starting salary within the range 
is justified.  Approval for any appointment above the minimum salary range requires approval from the 
General Manager.  In no event may the General Manager establish the salary for a new appointee at a rate 
that is excess of the maximum salary for the class, as indicated in the salary plan that is approved by the 
Board. 
 
Whenever a new or revised salary plan is adopted, the new or revised plan shall supersede any prior salary 
plan adopted by the District.  The District shall maintain a record of all salary plans that were superseded 
for a period of at least five years. 
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