
 
 

DUBLIN SAN RAMON SERVICES DISTRICT 
Board of Directors 

 
NOTICE OF REGULAR MEETING        
TIME: 6 p.m.                     DATE:  Tuesday, November 15, 2016 
PLACE: Regular Meeting Place 
  7051 Dublin Boulevard, Dublin, CA 

AGENDA 
 

Our mission is to provide reliable and sustainable water and wastewater services to the communities we serve in a safe,  
efficient and environmentally responsible manner. 

 
1. CALL TO ORDER 
 
2. PLEDGE TO THE FLAG 
 
3. ROLL CALL – Members:   Duarte, Halket, Howard, Misheloff, Vonheeder-Leopold 
 
4. SPECIAL ANNOUNCEMENTS/ACTIVITIES 

A. ACWA 2016 Fall Conference in Anaheim, November 29 – December 2 
  
5. PUBLIC COMMENT  (MEETING OPEN TO THE PUBLIC) 

 
At this time those in the audience are encouraged to address the Board on any item of interest that is within the subject matter 
jurisdiction of the Board and not already included on tonight’s agenda.  Comments should not exceed five minutes.  Speakers’ 
cards are available from the District Secretary and should be completed and returned to the Secretary prior to addressing the 
Board.  The President of the Board will recognize each speaker, at which time the speaker should proceed to the lectern, 
introduce him/herself, and then proceed with his/her comment. 

6. REPORTS 
A. Reports by General Manager and Staff 

 Event Calendar 
o Special LAVWMA Meeting Thursday, November 17, 2016 

 Correspondence to and from the Board 
 
 B. Joint Powers Authority and Committee Reports 

External Affairs – November 15, 2016 
 
 C. Agenda Management (consider order of items) 
 
7. APPROVAL OF MINUTES - Regular Meeting of November 1, 2016 

       Recommended Action:  Approve by Motion      
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8. CONSENT CALENDAR 

 
Matters listed under this item are considered routine and will be enacted by one Motion, in the form listed below.  There will 
be no separate discussion of these items unless requested by a Member of the Board of Directors or the public prior to the 
time the Board votes on the Motion to adopt.  

 
A. Appoint Jeff Carson as Operations Manager and Adopt Personal Services Agreement 

Recommended Action:  Approve by Resolution 
 

B. Appoint Ms. Carol Atwood as Treasurer  
Recommended Action:  Approve by Motion 

 
C. Approve Second Amendment to Agreement with the Livermore-Amador Valley Water 

Management Agency (“LAVWMA”) for Treasurer Services 
Recommended Action:  Approve by Resolution 

 
D. Accept the Following Regular and Recurring Reports:  Water Supply and Conservation, District 

Financial Statements, Warrant List, and Upcoming Board Business 
Recommended Action:  Approve by Motion 

 
9. BOARD BUSINESS 

None 
 

10. BOARDMEMBER ITEMS 
 Submittal of Written Reports from Travel and Training Attended by Directors 

 
11. CLOSED SESSION   

 
A. Conference with Labor Negotiators – Pursuant to Government Code Section 54957.6 

Agency Negotiators:  Dan McIntyre, General Manager 
Unrepresented Employees:  Operations Manager 
Additional attendees:   Carl P. A. Nelson,  General Counsel       

 
B. Public Employee Performance Evaluation Pursuant to Government Code Section 54957 

Title:  District Treasurer 
 
12. REPORT FROM CLOSED SESSION 

 
13. ADJOURNMENT   
 
 

All materials made available or distributed in open session at Board or Board Committee meetings are public 
information and are available for inspection at the front desk of the District Office at 7051 Dublin Blvd., Dublin, 
during business hours, or by calling the District Secretary at (925) 828-0515.  A fee may be charged for copies.  
District facilities and meetings comply with the Americans with Disabilities Act.  If special accommodations are 
needed, please contact the District Secretary as soon as possible, but at least two days prior to the meeting.   
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  DRAFT 

DUBLIN SAN RAMON SERVICES DISTRICT 
MINUTES OF A REGULAR MEETING OF THE BOARD OF DIRECTORS 

 
November 1, 2016 

 
1. CALL TO ORDER 
 

A regular meeting of the Board of Directors was called to order at 6 p.m. by President D.L. (Pat) 
Howard. 

 
2. PLEDGE TO THE FLAG 
 
3. ROLL CALL 
 
 Boardmembers present at start of meeting: 
 

President D.L. (Pat) Howard, Director Edward R. Duarte, Director Madelyne (Maddi) A. 
Misheloff, and Director Georgean M. Vonheeder-Leopold. 
 
Vice President Richard M. Halket was absent. 
 
District staff present:  Dan McIntyre, General Manager; John Archer, Assistant General 
Manager/Treasurer; Judy Zavadil, Engineering Services Manager; Carol Atwood, Administrative 
Services Manager; Dan Lopez, Interim Operations Manager; Carl P.A. Nelson, General Counsel; 
and Nicole Genzale, Executive Services Supervisor/District Secretary. 
 

4. SPECIAL ANNOUNCEMENTS/ACTIVITIES - None 
 
5. PUBLIC COMMENT (MEETING OPEN TO THE PUBLIC) – 6:01 p.m. No public comment was 

received. 
 
6. REPORTS 
 
 A. Reports by General Manager and Staff 
                Event Calendar – General Manager McIntyre reported on the following: 

o The annual DSRSD Financing Corporation meeting will be held, in addition to 
the regular Board meeting, on November 15, 2016 at 6pm. 

o He and Administrative Services Manager Carol Atwood will attend the 
CALPELRA (California Public Employers Labor Relations Association) 
conference November 2-4 in Monterey.  Assistant General Manager John 
Archer will be acting General Manager during his absence.  

 
                Correspondence to and from the Board on an Item not on the Agenda - None 
 
 B. Agenda Management (consider order of items) – No changes were made. 
 
 C. Joint Powers Authority and Committee Reports 

DERWA - October 24, 2016 
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President Howard invited comments on recent DERWA activities.  Directors felt the 
available staff reports adequately covered the matters considered at the DERWA meeting.  

 
7. APPROVAL OF MINUTES – Regular Meeting of October 18, 2016 
 

Director Duarte MOVED for the approval of the October 18, 2016 minutes.  Director Misheloff 
SECONDED the MOTION, which CARRIED with FOUR AYES, and ONE ABSENT (Halket). 

 
8. CONSENT CALENDAR - None 
 
9. BOARD BUSINESS 
 

A. Second Reading:  Adopt Ordinance of Dublin San Ramon Services District Modifying 
Sections 3.60.010, 3.60.020, 3.70.010, and 3.70.080 of its District Ordinance Code to 
Revise the Time of Vesting of Water and Wastewater Capacity Rights and for Payment of 
Associated Capacity Reserve Fees 
 
President Howard read the title of Ordinance:  “Ordinance of Dublin San Ramon Services 
District Modifying Sections 3.60.010, 3.60.020, 3.70.010, and 3.70.080 of its District 
Ordinance Code to Revise the Time of Vesting of Water and Wastewater Capacity Rights 
and for Payment of Associated Capacity Reserve Fees.” 
 
President Howard solicited a Motion to Waive Reading of Ordinance.  
 
The Board determined there was no need for further discussion of the item and decided 
to make one motion to waive the reading of the Ordinance and adopt the Ordinance.  
There was no public comment. 
 
Director Vonheeder-Leopold MOVED to Waive Reading of Ordinance and to Adopt 
Ordinance No. 339, Modifying Sections 3.60.010, 3.60.020, 3.70.010, and 3.70.080 of its 
District Ordinance Code to Revise the Time of Vesting of Water and Wastewater 
Capacity Rights and for Payment of Associated Capacity Reserve Fees.  Director 
Misheloff SECONDED the MOTION, which CARRIED with FOUR AYES, and ONE ABSENT 
(Halket). 
 

B. Receive Report on Zone 7 Water Rates and Schedule a Public Hearing for January 3, 2017 
 
General Manager McIntyre reported this item is time critical and introduced Assistant 
General Manager Archer who reviewed the item for the Board.  Mr. Archer reported 
that, upon Board approval this evening, approximately 20,000 Proposition 218 notices 
will be mailed to DSRSD customers to advise of the recently adopted Zone 7 Water 
Agency (Zone 7) rate structure, and explain the change in billing methodology used to 
calculate the quantity charge billed to customers.  Previously adopted legislation called 
for the pass through of the Zone 7 quantity charge; the new rate structure will also 
include a fixed charge which the District will incorporate into the quantity charge passed 
through to customers.  He reviewed the proposed noticing timeline and public hearing 
process.  He also explained that per the District’s Proposition 218 Receipt, Tabulation 
and Validation of Written Protests policy, any protests the District receives to the 
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proposed change in rate structure will be collected, validated and reported to the Board 
by the District Secretary.   
 
The Board and staff discussed the information provided in the notice, confirming that it 
conveys the new rate structure is a blend of the quantity and fixed rate, but is general 
enough to allow for potential changes to the rate structure in the future, such as 
transitioning from a fixed to a variable rate structure.  Proposition 218 allows for a five-
year window on passing through recurring wholesale rates or Consumer Price Index 
(CPI) adjustments, which gives the District the opportunity to give a 30-day notice 
period for each annual change, rather than a 45-day notice period included as a part of a 
public hearing. 
 
Director Misheloff MOVED to Direct Staff to Send the Necessary Proposition 218 Notices 
as Recommended and Schedule a Public Hearing for January 3, 2017. Director 
Vonheeder-Leopold SECONDED the MOTION, which CARRIED with FOUR AYES, and ONE 
ABSENT (Halket).  
 

10.         BOARDMEMBER ITEMS   
 

Director Vonheeder-Leopold reported that she attended the Special Alameda LAFCo (Local 
Agency Formation Commission) meetings held at the Castro Valley Library on October 17 and 
Hayward City Council Chambers on October 18, and the 2016 CALAFCo (California Association of 
Local Agency Formation Commissions) Annual Conference held in Santa Barbara October 26-28. 
She summarized the activities and discussions at the meetings. 
 

11. CLOSED SESSION        
 
At 6:12 p.m. the Board went into Closed Session. 
 
A. Public Employee Performance Evaluation Pursuant to Government Code Section 54957 

Title:  District Treasurer 
  

B. Public Employee Performance Evaluation Pursuant to Government Code Section 54957 
Title:  District Secretary 

 
12. REPORT FROM CLOSED SESSION  
 

At 6:30 p.m. the Board came out of Closed Session.  President Howard announced that there 
was no reportable action. 

 
13. ADJOURNMENT 

 
President Howard adjourned the meeting at 6:31 p.m.  
 

 Submitted by, 
 
 Nicole Genzale, CMC 
 Executive Services Supervisor 
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Recommendation: 
  
The General Manager recommends the Board of Directors approve, by Resolution, Jeff R. Carson as Operations Manager 
and adopt a Personal Services Agreement between the District and Jeff R. Carson. 
 
Summary: 
 
The District’s Operations Manager retired in May 2016 and an Interim Operations Manager was appointed while the 
District conducted an open recruitment and competitive selection process. The process was conducted from August 
through October, 2016 with consulting support provided by Heather Renschler, CEO and Executive Recruiter, of Ralph 
Andersen and Associates. The finalists were interviewed in mid-October and the General Manager has made a selection 
of his top candidate for the position. 
 
In accordance with direction received from the Board prior to the previous appointment of this position, the proposed 
Personal Services Agreement (PSA) has been negotiated with the candidate Jeff R. Carson for the position of Operations 
Manager. Compensation is specified in Exhibit A of the PSA, benefits are specified in Exhibit B, and supplemental benefits 
and conditions of employment are specified in Exhibit C. The PSA specifies a market-based salary as directed by the Board 
and a standard benefit package that is consistent with that provided to other District employees. The PSA is attached to 
its approving resolution. 
 
Attachment 1 presents the estimated costs associated with the proposed PSA. The proposed starting base salary for the 
Operations Manager is: 
 

 Operations Manager Jeff R. Carson, $15,743 per month base salary 
 
In total, this contract will result in reduced costs by an estimated $25,447 as compared to what was budgeted for fiscal 
year 2017. 
 
 

 
Agenda Item 8A  

 
Reference 

              General Manager 

Type of Action 

Appoint Operations Manager and 
Approve Agreement 

Board Meeting of 

November 15, 2016 

Subject 
Appoint Jeff R. Carson as Operations Manager and Adopt Personal Services Agreement 

 Motion  Minute Order  Resolution  Ordinance  Informational  Other 
REPORT:  Verbal  Presentation  Staff            D. McIntyre  Board Member 

Committee Review Legal Review Staff Review

COMMITTEE 
--- 

DATE 
--- 

 

RECOMMENDATION 
--- Yes 

ORIGINATOR 
M. Gallardo 

DEPARTMENT 
Administrative 

Services 

REVIEWED BY 
D. McIntyre 

ATTACHMENTS    None
 Resolution  Minute Order  Task Order Staff Report Ordinance 
 Cost 

Estimated savings 
of $25,447 

 Funding Source 
     A. Per budget allocation for 
Operations Manager position 
     B.       

Attachments to S&R
1. Financial Analysis of Personal Services Agreement 
2.       
3.       

Rummel
6 of 79



ATTACHMENT 1 to S&R 

FINANCIAL ANALYSIS OF PROPOSED OPERATIONS MANAGER 
PERSONAL SERVICES AGREEMENT 

 
  FY2017 FY2018 FY2019 FY2020 

PROPOSED  (CPI Only) 
 (CPI and 

Merit) 
 (CPI and 

Merit) 
 (CPI and 

Merit) 
Annual Salary (w/ Estimated CPI & 
Merit Adj included)  $191,227   $199,037 $211,181 $225,119

Cash Remuneration  $191,227   $199,037 $211,181 $225,119

Estimated Benefit Costs  $        68,860 $71,653 $76,025 $81,043

Total Cost  $      260,137 $      270,690 $      287,206 $      306,161
    

BUDGETED     
Annual Salary  $      209,988    

Cash Remuneration  $      209,988    
Estimated Benefit Costs  $   _   75,596    
BUDGETED Total Cost  $      285,584    
   

Total Cost Difference (budget savings) 
through FYE2017  $    (25,447)     

 

Notes:        
Assumed 2.5% CPI    
Assumed 3.0% Merit Adjustment in 2018, 4.0% in 2019, and 4.0% in 
2020   

 

Benefit costs are anticipated to be approximately 36% of salary.  
"Budgeted" means continuation of the prior Operations Manager contract and 
structure used for budgeting purposes. 
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 RESOLUTION NO. ________  
 
RESOLUTION OF THE BOARD OF DIRECTORS OF DUBLIN SAN RAMON SERVICES 
DISTRICT APPROVING AND AUTHORIZING EXECUTION OF AN AGREEMENT FOR 
PERSONAL SERVICES BETWEEN JEFF R. CARSON AND DUBLIN SAN RAMON 
SERVICES DISTRICT 
              

WHEREAS, District is a community services district established under the Community 

Services District Law (Govt. Code. § 61000 et seq.) governed by District’s Board of Directors (the 

“Board”); and 

WHEREAS, pursuant to Government Code Section 61050 (a) the Board is required and 

empowered to appoint a General Manager for District; and 

WHEREAS, the Board has authorized General Manager to organize staff at all levels of 

the organization consistent with budgets and staffing limitations as adopted by the Board from 

time to time; and 

WHEREAS, Section 61051 (b) of the Community Services District Law grants the General 

Manager the power and duty to appoint, supervise, discipline and dismiss District employees 

consistent with the employee relations system established by the Board; and 

WHEREAS, the District Code exempts persons engaged under contract to supply expert, 

professional, technical or other services from the District’s classified service as that service is 

defined in District Code Section 6.10.010; and 

WHEREAS, through the approval and execution of the “Agreement for Personal Services 

between Jeff R. Carson and Dublin San Ramon Services District,” a copy of which is attached 

hereto, marked Exhibit 1, and by this reference incorporated herein (“Agreement”), Jeff R. Carson 

(hereafter “Manager”) and District will thereby agree that Manager is a person engaged under 

contract to supply expert, professional or other services and as such is and shall henceforth be 

exempt from the District’s classified service upon and after the Effective Date of Agreement; and 

WHEREAS, the General Manager desires to appoint and employ Manager to the job 

classification of Operations Manager and Manager desires to accept said appointment and 

employment subject to the terms and conditions of Agreement. 

NOW THEREFORE BE IT RESOLVED BY THE BOARD OF DIRECTORS OF 

DUBLIN SAN RAMON SERVICES DISTRICT, a public agency in the counties of Alameda and  
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Res. No. ________ 
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2

Contra Costa, California, as follows: 

1. That certain Agreement titled, “Agreement for Personal Services between Jeff R. Carson 

and Dublin San Ramon Services District,” a copy of which is attached hereto, marked 

Exhibit 1, and by this reference incorporated herein, is hereby approved, and the General 

Manager and District Secretary are hereby authorized and directed to execute, and to attest 

thereto, respectively, said Agreement for and on behalf of the District.  

2. Consistent with Government Code section 61051 (b) and the employee relations system 

established by the Board, the General Manager’s authority to exercise the power and duty 

to appoint, supervise, discipline and dismiss District employees is hereby confirmed. 

ADOPTED by the Board of Directors of Dublin San Ramon Services District, a public 

agency in the State of California, counties of Alameda and Contra Costa, at its regular meeting 

held on the 15th day of November 2016, and passed by the following vote: 

AYES:   

 

NOES:       

ABSENT: 

____________________________________ 
D.L. (Pat) Howard, President 

 
Attest: 
 
 
__________________________________ 
Nicole Genzale, District Secretary 
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AGREEMENT FOR PERSONAL SERVICES 

JEFF R. CARSON 

 

 THIS AGREEMENT FOR PERSONAL SERVICES (“Agreement”), is made and entered 

into this 5th day of December, 2016 (the “Effective Date”) by and between the Dublin San Ramon 

Services District, a public agency of the State of California in the Counties of Alameda and Contra Costa 

(“District”), and Jeff R. Carson (“Manager”). 

W I T N E S S E T H: 

 WHEREAS, District is a community services district established under the Community Services 

District Law (Govt. C. § 61000 et seq.) governed by District’s Board of Directors (the “Board”); and 

 WHEREAS, pursuant to Government Code Section 61240 (a) the Board is required and 

empowered to appoint a General Manager for District; and 

 WHEREAS, Board has authorized General Manager to organize staff at all levels of the 

organization consistent with Board adopted budgets and staffing limitations; and 

WHEREAS, the Community Services District Law grants the General Manager the power and 

duty to appoint, supervise, discipline and dismiss District employees consistent with the employee 

relations system established by the Board; and 

 WHEREAS, the District Code exempts persons engaged under contract to supply expert, 

professional, technical or other services from the District’s classified service as that service is defined in 

District Code Section 6.10.010; and 

 WHEREAS, with the approval and execution of this Agreement, Manager and District agree that 

Manager is a person engaged under contract to supply expert, professional or other services and as such is 

exempt from the District’s classified service upon the Effective Date of this Agreement; and 

WHEREAS, the General Manager desires to appoint and employ Manager to the below 

referenced job classification and Manager desires to accept said appointment and employment subject to 

the terms and conditions of this Agreement. 

NOW, THEREFORE, the District and Manager hereto agree as follows: 

1. SERVICES From and after the Effective Date, Manager shall perform all duties, assume all 

obligations and constantly meet all qualifications of the Operations Manager job classification as that job 

classification exists as of the Effective Date and as it may, from time to time, be amended by the District.  

Manager shall be subject to all pertinent provisions of the ordinances, resolutions, rules, regulations and 

all other lawful orders and directives of the General Manager, the District, and the Board.  Said duties and 

obligations shall be performed in an efficient and professional manner and in conformance with the 

standards generally prevailing for the performance of the duties and obligations pertaining to the position 

of similar managerial positions of public or private entities, including, but not limited to, community 

services districts.   
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2. COMPENSATION The District shall provide compensation to Manager in the form of Base 

Salary and Deferred Compensation as specified in “Exhibit A” attached hereto and by this reference made 

a part hereof. 

3. BENEFITS The District shall provide a benefits package to Manager consisting of a 

retirement program, various types of insurance and various types of leave as respectively specified in 

“Exhibit B” and in “Exhibit C,” both attached hereto and by this reference made a part hereof.  

4. AVAILABILITY AND COMMUNICATIONS  

4.1 Continuous Availability Manager shall maintain a continuous presence or means of 

communication with District staff at all times, either in person or via telephone, cell phone, e-mail, and/or 

VPN.  Allowance during off duty hours shall be made for social events or personal enjoyment.  At such 

times Manager shall ensure that duties have been properly and appropriately delegated to qualified 

District staff.  If District is unable to contact Manager in a reasonable time for reasons beyond the 

Manager’s control such as on-duty or off-duty air travel, Manager’s presence in areas without cellular, 

phone service, email access, international travel or other similar circumstances, Manager’s inability to 

maintain continuous availability shall not be considered a breach of this agreement or grounds for 

termination for cause.  

4.2  Manager Furnished Communication Device As of Effective Date, Manager shall have 

obtained and shall continue to maintain, at Manager’s personal expense, a mobile device (e.g. smart 

phone) with cell phone, e-mail, and VPN functionality. Email and VPN functionality can be provided by 

use of the District- provided notebook or tablet computer. The District shall provide the Manager with 

information technology support to ensure connection of Manager’s mobile device to the District’s server 

and internal e-mail system. 

 

4.3 Notebook or Tablet Computer       The District shall provide Operations Manager with use of a 

notebook or tablet computer (such as a Surface Pro or equivalent) for District business-use in accordance 

with District technology use policy.  The equipment so provided is the property of the District and the 

District shall have the right to control the access to, and use of, equipment through its personnel policies, 

risk management policies or any other policies, and shall also provide Information Technology support as 

needed to facilitate performance of Operations Manager duties and obligations as an employee of the 

District.  

5. TERMINATION 

5.1 Service at Pleasure of the District It is understood and agreed that as of Effective Date 

Manager shall, and does, hold position of employment as such at the will and pleasure of the District and 

shall not have nor acquire a property interest or right to continuing employment, except as described 

below.  Manager further agrees that Manager’s employment as a person engaged under contract to supply 

expert, professional, technical or other services exempts Manager from the District’s classified service as 

that service is defined in District Code Section 6.10.010. 

5.2 Termination by District for Cause Nothing herein provided shall be deemed to affect or 

limit the right of District to terminate Manager’s employment for cause, or otherwise to exercise District’s 

rights, whether in law or in equity, by reason of breach hereof by Manager or for any other cause.  

“Cause” as used herein shall include, but not necessarily be limited to:  below standard performance; 

refusal or failure to act in accordance with a specific written directive or order of the General Manager 

provided that such directive or order is legal; malfeasance or misfeasance in office; conviction of any 
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felony or any crime involving moral turpitude; unauthorized absence; incompetence or inefficiency; 

insubordination; performance of duties or obligations as Manager while intoxicated or under the influence 

of drugs, narcotics, other substances, the use, dispensing, or sale of which is prohibited or controlled by 

the State of California; neglect of duty; breach of this Agreement or any similar or like act or omission.  

Notwithstanding the use of the term “cause” herein, nothing herein contained shall be deemed to create or 

establish a property right or a right to continuing employment in the position of employment of Manager 

or affect District’s right to terminate the employment of Manager with or without cause. 

In the event of termination for cause, District shall not be obligated to compensate Manager in any 

amount except for services already rendered, including paid leave accrued in Manager’s Employee Leave 

Bank, prior to the date of termination; provided that payment of such compensation shall not bar 

District’s recovery of such damages as may accrue to District under the circumstances, nor shall 

termination for cause preclude District from exercising any other right or remedy it may have, whether in 

law or equity, which may accrue to District under the circumstances giving rise to such termination, or 

otherwise. 

5.3 Termination at Discretion of District  

5.3.1 Process  At District’s sole discretion, District may terminate this Agreement and 

Manager’s employment without cause and in accordance with this paragraph by giving written 

notice of its intent thereof to Manager which notice shall specify the effective date on which 

Manager shall no longer act in said capacity.  Any notice provided in accordance with this section 

shall be deemed given on the date it is given by District.  No minimum amount of notice is 

required.  Upon notice, District shall place Manager in paid administrative leave status from the 

date of said notice to the effective date specified in that notice. Nothing herein provided in this 

paragraph or this agreement constitutes an appeal procedure for the Manager of termination in 

accordance with this provision. 

5.3.2 Severance Upon the effective date of termination by the District, District shall 

compensate Manager in a lump sum amount equal to four (4) months’ base salary.  Manager’s 

benefits shall continue after termination for the period of time for which premiums have been 

paid before the effective date of termination.  In addition, District will pay the same amount as it 

was paying on behalf of the Manager prior to termination towards the Manager’s first four (4) 

months of COBRA premiums for health, dental and vision insurance benefits as described in 

Exhibit B for a period of four (4) months after District benefits lapse unless Manager chooses to 

retire from District Service within 120 calendar days of termination in which case these benefits, 

including COBRA premiums being paid by District shall cease upon retirement or revert to 

benefits to be provided in retirement in accordance with “Exhibit B.” 

This section is intended to comply with Section 53260 et seq. of the California Government 

Code.  This severance payment shall be made within thirty (30) days of the effective date of the 

termination, and is subject to applicable withholdings.   

5.4 Termination by Manager At Manager’s sole discretion, Manager may terminate this 

Agreement at any time upon minimum thirty (30) calendar days’ prior written notice to District in 

accordance with Section 8.  Any notice provided in accordance with this section shall be deemed given on 

the date it is given by Manager.  Such termination shall be effective on the date specified in the notice 

unless the date is less than thirty (30) calendar days from receipt of the notice by the District in which 

case the date of termination shall be thirty (30) calendar days from receipt of notice by the District. In the 

event Manager terminates the Agreement in accordance with this provision, Manager shall not be entitled 
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to severance or other benefits or COBRA payments beyond the date of termination, but the District shall, 

consistent with its rules and regulations, pay Manager for salary earned and accrued “Employee Leave 

Bank (ELB)”  and accrued benefits through the effective date of termination.  In the event during the 

period covered by the notice, the District terminates the Agreement in accordance with Section 5.3, 

severance shall be reduced to a lump sum amount equal to one-half of one month’s salary. 

5.5 Mutual Termination This Agreement may be terminated at any time by mutual written 

consent of the District’s General Manager and Manager. In the event of mutual termination in accordance 

with this provision, Manager shall not be entitled to severance or other benefits beyond the date or 

termination but the District shall, consistent with its rules and regulations, pay Manager for salary earned 

and accrued employee leave and accrued benefits through the effective date of termination. 

5.6 Termination is Final  This Agreement, the Manager’s employment and the District’s 

obligations to compensate the Manager excepting benefits which are specifically identified to continue 

into retirement shall cease on the effective date of Manager’s termination. 

Pursuant to California Government Code Section 53260, in no event shall Manager receive a settlement 

that exceeds an amount equal to Manager’s monthly salary multiplied by the number of months remaining 

on the unexpired term of this Agreement or Manager’s monthly salary multiplied by eighteen (18), 

whichever is less.  

Pursuant to California Government Code Section 53243.2, any lump sum severance payment or other 

non-contractual payments related to termination paid to Manager under Section 5 of this Agreement shall 

be fully reimbursed by Manager to the District if Manager is convicted of a crime involving an abuse of 

office or position.  For purposes of this Agreement, the phrase “abuse of office or position” shall have the 

meaning set forth in Government Code Section 53243.4. 

6. STATUS Manager shall have the status of an employee of District, subject to all terms and 

conditions of employment pertaining to the job classification and position under the ordinances, 

resolutions, rules, regulations, or other lawful directives or orders of District or the Board; provided, 

however, that in the event of any conflict between such ordinances, resolutions, rules, regulations, 

directives or orders, and the provisions of this Agreement, the provisions of this Agreement shall prevail.  

To the extent not modified or otherwise provided in this Agreement, the District and Manager hereto 

agree that the provisions of said ordinances, resolutions, rules, regulations, or other lawful directives or 

orders pertaining to the relationship of employment between the District and its employees, shall also 

pertain to Manager.  Notwithstanding any other provision, Manager shall serve as the pleasure of the 

District and may be discharged at any time with or without cause.   

7. APPEALS Manager may appeal any action of the General Manager under Section 5.2 

Termination for Cause to the District Board of Directors which may refer, but is not obligated to refer, the 

matter for investigation to a Board Committee.  Said appeal shall be in writing and shall be timely filed 

within ten (10) calendar days of the General Manager’s action that is being appealed.  An untimely filing 

shall be deemed denied with no further right of appeal.  Any appeal meeting may be in closed session, 

unless the Manager asks that it be in open session.  Decisions by the Board of Directors shall be binding 

and final. 

8. NOTICES All written notices required to be given hereunder shall be delivered personally 

or by depositing the same with the United States Postal Service, first class (or equivalent) postage 

prepaid, addressed, in the case of General Manager, to: 
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General Manager 

Dublin San Ramon Services District 

7051 Dublin Blvd. 

Dublin, CA 94568 

 

and, in the case of Manager to the most recent address on record in the District’s records.  Notices 

delivered personally shall be deemed received as of actual receipt; mailed notices shall be deemed 

received as of one business day following the date of mailing of the notice.   

Any party may change its address for the purpose of this section by giving written notice of such change 

to the other party in the manner herein provided. 

9. ORIGINAL COUNTERPARTS This Agreement shall be executed in duplicate original 

counterparts, each of which, when executed, shall be deemed an original agreement. 

10. PARAGRAPH HEADINGS Paragraph headings and titles of attachments as used herein are 

for convenience only and shall not be deemed to alter or modify the provisions of the paragraph headed 

thereby. 

11. TERM  The term of this Agreement shall be indefinite subject to the provisions of the 

Termination Section.   

12. AMENDMENT This Agreement may be amended only by a written document executed 

by each party hereto.  Approximately three months prior to the annual anniversary of the Effective Date 

of this Agreement, either party may request an amendment to any part of this Agreement. The other party 

is under no obligation to accept such proposed amendment.  

13. ENTIRE AGREEMENT This Agreement integrates, includes, and supersedes all prior 

agreements, understandings, whether written or oral, whether mutual or unilateral on the part of either 

party.  This Agreement constitutes the only and entire agreement between District and Manager.  Each 

party to this Agreement acknowledges that no representations, inducements, promises, or agreements, oral 

or otherwise, have been made by any party, or anyone acting on behalf of any party, that are not 

embodied herein, and that no agreement, statement, or promise not contained in this Agreement shall be 

valid or binding on either party. 

IN WITNESS WHEREOF, the District and Manager hereto have executed this Agreement as of the 

Effective Date. 

DUBLIN SAN RAMON SERVICES DISTRICT,  

A public agency of the State of California 

 

 

By: ____________________________________________ 

Daniel B. McIntyre, General Manager 
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Attest: __________________________________________ 

Nicole Genzale, District Secretary 

 

By:_____________________________________________ 

Jeff R. Carson, “Manager” 
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EXHIBIT A 

COMPENSATION 

1. BASE SALARY 

1.1 Initial Base Salary  Commencing on the Effective Date of this Agreement District shall 

compensate Manager a base salary of $15,743.00 per month ($188,916.00 annually), payable in bi-weekly 

installments in accordance with District’s standard payroll procedures. 

1.2. Annual Cost of Living Base Salary Adjustments Subject to satisfactory performance as 

determined by General Manager, Manager’s base salary shall be adjusted effective on the first day of the 

first pay period of Calendar Years 2017, 2018 and 2019 by the percent change in the CPI Index 

(Consumer Price Index – All Urban Wage Earners, Not Seasonally Adjusted, San Francisco-Oakland-San 

Jose, CA, All Items 1982-84=100, series ID CWURA422SAO) for the twelve (12) month period ending 

October with a zero percent floor. 

1.3 Annual Merit Increase Adjustment   Subject to satisfactory performance as Operations Manager 

and accomplishment of goals as assigned by the General Manager, at the discretion of the General 

Manager and upon Board approval, Manager shall be eligible to receive a merit increase in base salary 

(after CPI Index has been applied), in the amount of three percent (3.0%) on the first day of the first pay 

period of calendar year 2018, and (after CPI Index has been applied) four percent (4.0%) on the first day 

of the first pay period of calendar year 2019, and (after CPI Index has been applied) four percent (4.0%) 

on the first day of the first pay period of calendar year 2020.  The General Manager, within his discretion, 

may still determine no merit increase is warranted.   

2. DEFERRED COMPENSATION  

2.1. Plan Existence and Participation The District and Manager acknowledge that as of the 

Effective Date the District provides a Deferred Compensation Plan pursuant to an agreement or 

agreements with financial institution(s) qualified to provide such plans under the statutes of the United 

States Internal Revenue Code.  Subject to the terms and conditions of such agreement(s) and the Deferred 

Compensation Plan collectively thereby established, the District and Manager acknowledge that Manager 

shall be eligible to participate in said Plan as Manager shall determine.  Nothing herein contained shall be 

deemed to limit the Board’s discretion to revise, amend, or terminate said Plan, nor shall District be 

deemed obligated to replace said Plan in the event of its termination. 

2.2. District Matching Contribution Beginning in 2016 and continuing through 2017, the 

District will match Manager’s voluntary deferrals to the Plan up to an amount equal to $2,500 per 

calendar year.  

  

Rummel
16 of 79



Exhibit 1 

Page 8 of 13 

 

EXHIBIT B 

RETIREMENT, HEALTH & WELFARE PLANS/INSURANCE AND LEAVE BENEFITS 

1. RETIREMENT 

1.1 Program District shall furnish Manager with retirement benefits through the California 

Public Employees Retirement System (“PERS”) under contract with PERS entered into pursuant to 

Government Code Sections 20450 et seq.   Manager has been identified as a “classic” member.  District 

shall provide a retirement plan with the following benefits: 2.7% at 55 benefit formula with modified 

social security coverage, 12 month final average compensation period, sick leave credit, standard non-

industrial disability coverage, Optional Settlement 2W pre-retirement death benefits, $500 lump sum 

post-retirement death benefits, and 2% COLA option.  

1.2 Manager’s Share Manager shall pay the Manager’s seven (7.0) percent employee share 

plus the one (1.0) percent statutory employee contribution for the enhanced retirement formula plus an 

additional two (2.0) percent (total of 10.0%) from the Effective Date through the first pay period ending 

in 2025. After that date, Manager shall no longer pay the additional two (2.0) percent which percent shall 

be paid by the District.  Manager and District acknowledge that substantially similar provisions are 

included in memoranda of understanding and contracts with all other District employees. If the District 

agrees to modify those provisions for any employee or employee group, Manager agrees that the District 

will similarly amend this Agreement and Manager will agree to those amendments. 

1.3 Program Revisions In the event that the retirement program described in Section 1.1 of this 

Exhibit B is (a) modified or terminated by the District or (b) modified, terminated or no longer offered by 

the State, Manager and District shall negotiate in good faith an amendment to this Agreement.    

1.4 IRS 414(h)(2) Program The District shall maintain an IRS 414(h)(2) Plan during the term 

of this Agreement. 

2 HEALTH & WELFARE/INSURANCE 

2.1 Medical Insurance  

2.1.1 Availability The District is committed to provide medical insurance to Manager.  The 

District currently obtains its medical insurance through CalPERS and shall endeavor to continue that 

coverage through 2017. If it is unable to do so, the District will endeavor to obtain coverage that is 

comparable to the CalPERS program coverage. The District shall endeavor to provide a medical 

insurance program that has at least two choices for coverage for Health Maintenance Organizations 

(HMO) and two choices for Preferred Provider Organizations (PPO) Plans.  The lowest cost HMO 

and lowest cost PPO shall be the “Base Plans.”   

2.1.2 Premiums District shall pay Manager’s Medical Insurance premiums up to a 

maximum amount not to exceed the District “Maximum Contribution” for each level (employee only, 

employee plus one dependent, and employee plus two or more dependents) . 

Payment by District shall be for employee or employee plus eligible dependents, whichever 

represents the employee’s situation.  Manager shall pay the balance of the cost incurred in excess of 

the Medical Insurance Premium Maximum Contribution, including any administrative fees or service 

charges.   
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The District Medical Insurance Maximum Contribution baselines are as follows: 

Employee $473 

Employee + one $946 

Employee+2 (Family) $1,230 

 

Each year, upon notification of new premiums by the District’s medical insurance provider, the 

District will identify the lowest cost HMO and PPO plans that are offered under the Bay Area Region 

plan or a successor provider and are available in Alameda County.  The higher cost plan of the two 

(Base Plan) will form the basis for the calculation to determine the new District Medical Insurance 

Premium Maximum Contribution for that plan year. 

January 1st of each calendar year through the last month of 2017, Manager will share in the cost of 

future medical insurance premium increases above the baseline as described in the example below.  

Cost increases will be shared 60% by the District and 40% by Manager, with Manager’s maximum 

share of the cost of the Base Plan limited to a 20% share.  Each year’s Base Plan premium will be 

compared to the baselines established above.  The new Maximum Contribution will be calculated by 

adding 60% of the increase to the baseline to establish the Maximum Contribution for that year.  If at 

any time the calculated Maximum Contribution is less than 80% of the Base Plan cost, the Maximum 

Contribution will be 80% of the Base Plan for that year. This example is illustrated below in table 

form: 

Example 

EE+2 
Premium 

Increase 

from Base 

DSRSD 

Share of 

Increase 

Manager 

Share of 

Increase 

District 

Maximum 

Contribution 

District 

% of 

Premium 

Base 

amount 
$1230      

2017 $1,914 $684 $410 $274 $1,640 86% 

2018 To be determined per this Section 2.1.2 for CY 2018 after PERS establishes premiums 

 

Manager will pay those amounts in excess of the District Medical Insurance Premium Maximum 

Contribution, and the premium of the plan which the Manager selects.  The District’s Base Plan 

premium will always be greater than or equal to the baseline.  Manager may select other medical 

insurance plans as they are made available and pay the additional amount between the Base Plan 

contribution and the premium for the selected alternative plan. 

Base plan amounts will be rounded to the nearest dollar. 

2.1.3 Employer Contribution for Retiree Medical Insurance Benefits      District shall 

contract with CalPERS to provide Manager with retiree medical insurance benefits. The benefit that 

shall be provided is the CalPERS Vesting Program for Retiree Health Care (CA Government Code 

Section 22893), and in accordance with Resolution 65-05.  In addition to other requirements of that 

Vesting Program, Manager acknowledges Manager’s understanding that, in addition to other 

requirements for Manager’s qualification as determined by CalPERS, Manager must retire from the 

District and must have at least five (5) years of service with the District. 

2.1.4 Changes to the Law In the event Federal or State legislation that provides health care 

coverage for Manager is enacted into law prior to 2017, or any subsequent year thereafter, and such 
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legislation has an adverse impact on either party, the District and Manager shall negotiate in good 

faith an amendment to Agreement related to the impact of such legislation on the Agreement. 

2.1.5 Waiver of Coverage Consistent with District’s Share the Savings Program, and 

subject to any limitations of the law, Manager may elect Affordable Care Act (ACA) compliant group 

health insurance coverage elsewhere and elect in writing to forgo medical coverage through the District 

and receive in cash via the payroll system the amount listed in the table below for the coverage Manager 

is eligible to receive from the District and in accordance with the Public Employees’ Medical and 

Hospice Care Act Program.  Said election must be made for the Manager as well as for Manager’s 

dependents. 

Monthly Amount Calendar Year 2016 and subsequent years 

Employee $144.15 

Employee + 1 $288.29 

Employee +2 $375.00 

 

2.2 Dental  The District shall provide dental care benefits covering Manager, spouse, and 

eligible dependents.  Dental care benefits will not be provided to Manager after retirement from the District. 

Dental benefits become effective the first day of the month following three (3) full months of service. 
 
2.3 Vision  The District shall provide Manager with vision care benefits covering Manager, 

spouse, and eligible dependents.  Vision care benefits will not be provided to Manager after retirement 

from the District. Vision benefits become effective the first day of the month following three (3) full 

months of service. 

 

2.4 Basic Term Life Insurance 

2.4.1 Amount The District shall provide Manager with Life Insurance.  The amount of 

the life insurance to be provided shall be equal to two (2) times Manager’s annual salary, rounded up to 

the nearest $1,000 to a maximum of $400,000. The imputed cost of coverage in excess of $50,000 will 

be included in Employee’s income, using the IRS Premium Table, and are subject to applicable Federal 

and State taxes. 

2.4.2 Additional Coverage  In addition to the life insurance provided at District 

expense, the District shall make arrangements for Manager to purchase additional life insurance for 

his/herself, his/her spouse, or his/her eligible dependents at Manager’s cost. 

2.4.3 Life Insurance During Retirement Life Insurance will not be provided to Manager 

in retirement. 

2.5 Short Term Disability  The District shall provide Manager with Short-Term Disability 

Insurance.  The Short-Term Disability Insurance shall provide for sixty percent (60%) of regular weekly 

salary, to a maximum of $1,667 weekly benefit, after a 29-day waiting period.  Benefits continue for a 

maximum of one year, if totally disabled.  Integration of short-term insurance benefits and sick leave is to be 

automatic; the District may not waive integration. Short Term Disability Insurance benefits cease the day 

the termination of Manager occurs. 
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2.6 Long Term Disability  The District shall provide Manager with Long -Term Disability 

Insurance.  Long Term Disability Insurance shall provide 70% of regular monthly base salary (i.e., 

excluding any other compensation, including deferred compensation and matching contributions), to a 

maximum of $10,000 monthly benefit, after 365 calendar days of short term disability coverage.  Long 

Term Disability Insurance benefits cease the day the termination of employment occurs. 

2.7 Changes to Providers of Health and Welfare Benefit Plans The District intends to 

periodically evaluate the Health and Welfare plans currently available to employees to determine if 

similar or better coverage may be available at lower cost to the District.  While District will endeavor to 

obtain similar or better coverage, Manager agrees that the District may, within its discretion, substitute 

new insurance carriers, provide different levels of coverages, or arrange for self-insurance.   

 

3. FLEXIBLE BENEFITS/IRS SECTION 125 PLAN 

District shall provide a Flexible Benefits Plan in accordance with IRS Section 125. The District shall 

allow employee contributions by the Manager to the maximum extent permitted by law as well as 

allowable pre-tax deductions for employee-paid premiums associated with eligible health care costs.  

4. LEAVE BENEFITS  

4.1 Employee Leave Bank (“ELB”) 

4.1.1 Definition    Employee Leave Bank (“ELB”) is paid leave provided to Manager on an 

accrual basis to be used for personal time away from work and in accordance with Personnel Rule 

for Vacation/ELB. 

4.1.2 Employee Leave Bank Accrual Rate Manager shall accrue time in the Employee 

Leave Bank at the rate of 9.23 hours each biweekly pay period (30 days per year based on eight 

hour work days) which rate of accrual shall increase one (1) day per year on the anniversary of 

the Manager’s original hire date up to a maximum accrual rate of 12.31 hours each biweekly pay 

period (40 days per year based on eight (8) hour work days), in accordance with the table below: 

Year Vac FH Admin 
Total 

Days 

Total 

Hours 
Per PP 

1-26 (1st year)  20 5 5 30 240 9.23 

27-52 (2nd year)  21 5 5 31 248 9.54 

53-78 (3rd year)  22 5 5 32 256 9.85 

79-104 (4th year)  23 5 5 33 264 10.15 

105-130 (5th year)   24 5 5 34 272 10.46 

131-156 (6th year)  25 5 5 35 280 10.77 

157-182 (7th year) 26 5 5 36 288 11.08 

183-209 (8th year)  27 5 5 37 296 11.38 

210-235 (9th year)  28 5 5 38 304 11.69 

236-261 (10th year)  29 5 5 39 312 12.00 

262-287 (11th year)  30 5 5 40 320 12.31 

 

4.1.3 Maximum Leave Bank Accrual The maximum amount of leave in the Employee 

Leave Bank shall no greater than an amount representing two years of leave accrual at any given 

time. 
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4.1.4 Employee Leave Bank Sell Back Manager shall have an option to annually sell 

back up to 80 hours of leave from Manager’s Employee Leave Bank; said option shall be 

exercised no more than one time in a calendar year provided that there are at least eighty (80) 

hours remaining after such sell back. 

4.1.5 Use of Employee Leave Bank All Employee Leave Bank Leave shall be scheduled at 

the discretion of the General Manager; approval will not be unreasonably withheld.  

4.2 Holidays Manager shall be entitled to eight days’ holiday leave (based on eight hour work 

days) in accordance with District’s personnel rules and regulations pertaining to holidays, as may be 

amended from time to time. 

4.3 Sick Leave 

4.3.1 Benefits Manager shall carry forward under this Agreement all accrued sick leave 

that accrued prior to the Effective Date.  Manager shall accrue sick leave at the rate of eight (8) 

hours per month credited in hours per pay period.  Sick leave usage shall not be considered as a 

privilege which Manager may use at his discretion, but shall be allowed only in case of necessity 

of sickness or disability in accordance with state law and the District Personnel Rules, or for 

Manager’s dental, eye, or other physical or medical examination or treatment by a licensed 

practitioner.   

4.3.2 Use of Sick Leave Manager may use sick leave on an hour for hour basis (or 

fraction thereof) in any pay period that Manager has not worked his scheduled hours.  Sick leave 

may not be used before it is credited. 

4.3.3 Health Care Provider’s Certificate When the Manager is absent due to his own 

illness or health condition for more than five (5) consecutive workdays, Manager shall submit to 

General Manager and/or Human Resources a certification from a health care provider stating that 

the Manager is unable to work due to illness or health condition and the anticipated date of 

Manager’s return to work.    

4.3.4 Illness of Family Member Manager shall be entitled to use sick leave consistent with 

the Paid Sick Leave law, Labor Code sections 245-249, and Kin Care law, Labor Code section 

233.   

4.3.5 Family and Medical Care Leave Family and Medical Care leave shall be 

administered in accordance with State and Federal Law. 

4.4 Jury Duty Leave If Manager is summoned to jury duty, Manager shall notify General 

Manager and Human Resources and if required to report and/or serve, may be absent from duty with full 

pay only for those hours required to report and/or serve. 

4.5 Bereavement Leave In the event of a death in the immediate family of Manager, Manager 

shall, upon request, be granted such time off with pay as is necessary to make arrangements for the 

funeral and attend same, not to exceed three (3) regularly scheduled workdays.  The immediate family 

shall be restricted to father, mother, brother, sister, spouse, child, mother-in-law, father-in-law, 

grandparents, grandchildren, and stepchild in those cases where a direct child-rearing-parental 

relationship may be demonstrated.  At the request of the General Manager, Manager shall furnish a death 

certificate and proof of relationship.  Sick leave shall not be used in lieu of Bereavement Leave. 
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EXHIBIT C 

SUPPLEMENTAL BENEFITS AND SPECIAL CONDITIONS OF EMPLOYMENT 

 

1. CERTIFICATE REIMBURSEMENT – STATE WATER RESOURCES CONTROL BOARD 

(SWRCB) – WASTEWATER TREATMENT PLANT OPERATOR GRADE V 

CERTIFICATION 

 

Per pre-employment negotiation, and during the term of this Agreement and Manager’s employment with 

the District, Manager will be reimbursed for the bi-annual license renewal fee only for maintenance of 

Manager’s SWRCB Wastewater Treatment Plant Operator Grade V Certification.  Reimbursement 

procedures are in accordance with the District Personnel Rule for Certificate Reimbursement Program. 
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Recommendation: 
 
Staff recommends the Board of Directors, by Motion, appoint Ms. Carol Atwood to the position of DSRSD Treasurer, 
effective November 16, 2016, which appointment shall remain effective until another Treasurer is appointed by the Board. 
 
Summary: 
 
The Government Code, as it relates to Community Services Districts, requires the Board to appoint a Treasurer. The Board 
may appoint anyone of its choosing to the Treasurer position, excepting only a member of the Board of Directors; the 
appointee serves at the pleasure of the Board. 
 
Mr. John Archer currently serves as Treasurer, a position he has held since 2013 (he simultaneously served as the District 
Financial Services and Administrative Services Manager over the same period). Ms. Carol Atwood was hired on September 
26, 2016, to serve as Administrative Services Manager, the same position held by Mr. Archer. It would be logical that Ms. 
Atwood be appointed as Treasurer in anticipation of Mr. Archer’s retirement.  
 
The duties of the Treasurer are distinct and apart from the duties of the Administrative Services Manager and are specified 
by statute (Attachment 1). In the role of Treasurer, Ms. Atwood reports directly to the Board.  
 

 
Agenda Item 8B 

 
Reference 

Assistant General Manager 

Type of Action 

Appointment By Motion 

Board Meeting of 

November 15, 2016 
Subject 
Appoint Ms. Carol Atwood as DSRSD Treasurer 

 Motion  Minute Order  Resolution  Ordinance  Informational  Other 
REPORT:  Verbal  Presentation  Staff            J. Archer  Board Member 

Committee Review Legal Review Staff Review

COMMITTEE 
--- 

DATE 
--- 

 

RECOMMENDATION 
--- Not Required 

ORIGINATOR 
J. Archer 

DEPARTMENT 
Exec 

REVIEWED BY 
 

ATTACHMENTS    None
 Resolution  Minute Order  Task Order Staff Report Ordinance 
 Cost 

$0. 
 Funding Source 

     A.       
     B.       

Attachments to S&R
1. Treasurer Summary of Statutory Duties 
2. 
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ATTACHMENT 1 to S&R 

TREASURER 

SUMMARY OF STATUTORY DUTIES 

 
 

 
 

1. Serve as depository and have custody of all District funds. 

2. Audit and draw warrants on the treasury for all legal claims presented. 

3. Pay warrants in order receive. 

4. When a warrant cannot be paid, endorse it as such and allow it to accrue interest until 
such time as it can be paid. 

5. Adhere to an accounting and auditing system that completely and at all times shows the 
District’s financial condition and which adheres to generally accepted accounting 
principles. 

6. Draw checks in accordance with procedures adhering to generally accepted accounting 
principles, ensure that bond principle and salaries be paid when due, pay claims and 
demands that conform to the District’s approved budget. 

7. Use the bank designated by the Board as depository of District money. 

8. Make quarterly or more frequent written reports to Board regarding receipts, 
disbursements and account balances controlled by the Treasurer.  
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Recommendation: 
 
Staff recommends the Board of Directors approve, by Resolution, the Second Amendment to the Agreement with 
Livermore-Amador Valley Water Management Agency (LAVWMA) for Treasurer and Accounting Services designating Carol 
Atwood as the LAVWMATreasurer-Auditor and authorize the General Manager to execute the amendment. 
 
Summary: 
 
On June 23, 2011 the District entered into an Agreement with LAVWMA to provide the Treasurer-Auditor function for 
LAVWMA. The Agreement named Lori Rose as the LAVWMA Treasurer. On October 16, 2013 the LAVWMA Board of 
Directors designated John Archer as the Treasurer of LAVWMA and approved the First Amendment of the Agreement for 
Treasurer Services. Mr. Archer has announced his intention to retire from the District and Ms. Carol Atwood has been 
hired as Administrative Services Manager. On November 17, 2016 the LAVWMA Board of Directors will designate Ms. 
Atwood as the Treasurer of LAVWMA and approve the Second Amendment of the Agreement for Treasurer Services. 
 
The remaining terms of the Agreement remain unchanged. 
 
The Treasurer function will include keeping the accounting records for LAVWMA up to date, providing accounting reports 
as needed and generally acting on behalf of LAVWMA for any financial matters.   
 
The District will bill accounting staff time at standard billing rates.  The agreement has a not to exceed amount of $30,000 
per year (payable by LAVWMA to DSRSD).   
 

 
Agenda Item 8C 

 
Reference 

Assistant General Manager 

Type of Action 

Approve Amendment 

Board Meeting of 

November 15, 2016 
Subject 
Approve Second Amendment to Agreement with the Livermore-Amador Valley Water Management Agency 
(“LAVWMA”) for Treasurer Services 

 Motion  Minute Order  Resolution  Ordinance  Informational  Other 
REPORT:  Verbal  Presentation  Staff            J. Archer  Board Member 

Committee Review Legal Review Staff Review

COMMITTEE 
--- 

DATE 
--- 

 

RECOMMENDATION 
--- Not Required 

ORIGINATOR 
J. Archer 

DEPARTMENT 
Exec 

REVIEWED BY 
 

ATTACHMENTS    None
 Resolution  Minute Order  Task Order Staff Report Ordinance 
 Cost 

$0. 
 Funding Source 

     A.       
     B.       

Attachments to S&R
1. LAVWMA Treasurer Resolution 
2. 
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RESOLUTION NO. _____ 
 
RESOLUTION OF THE BOARD OF DIRECTORS OF DUBLIN SAN RAMON SERVICES 
DISTRICT APPROVING AND AUTHORIZING EXECUTION OF THE SECOND 
AMENDMENT TO THE AGREEMENT WITH THE LIVERMORE–AMADOR VALLEY 
WATER MANAGEMENT AGENCY (“LAVWMA”) FOR TREASURER SERVICES 
 
 

WHEREAS, Livermore-Amador Valley Water Management Agency (LAVWMA) is a 

joint powers agency comprised of the Cities of Livermore and Pleasanton and Dublin San 

Ramon Services District (“Member Agencies”); and 

WHEREAS, the Member Agencies are parties to that certain Amended and Restated 

Joint Exercise of Powers Agreement for the Livermore-Amador Valley Water Management 

Agency dated July 21, 1997 (“JPA”); and 

WHEREAS, Paragraph 10.4 of the JPA provides that the LAVWMA Board shall 

designate a treasurer and auditor; and 

WHEREAS, LAVWMA previously designated John Archer as LAVWMA’s treasurer 

pursuant to the authority in Paragraph 10.1 of the JPA; and 

WHEREAS, the terms of John Archer’s service as LAVWMA’s treasurer were specified 

in that First Amendment of Agreement for Treasurer Services between LAVWMA and DSRSD 

dated October 16, 2013; and 

WHEREAS, John Archer has announced his retirement and the parties wish to designate 

Carol Atwood, an employee of DSRSD who possesses the requisite expertise, as John Archer’s 

replacement; and 

WHEREAS, LAVWMA and DSRSD now desire to enter into the Second Amendment of 

the Agreement for Treasurer Services and to refer to Carol Atwood as Treasurer. 

 NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF 

DUBLIN SAN RAMON SERVICES DISTRICT, a public agency located in the Counties of 

Alameda and Contra Costa, California, as follows:   

That certain Second Amendment to the Agreement for Treasurer Services by and between 

LAVWMA and DSRSD, which is attached as “Exhibit A” and incorporated by this reference, is 

hereby approved, and  

Be it further resolved that the General Manager is hereby authorized and directed to execute 

said amendment for and on behalf of Dublin San Ramon Services District. 
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Res. No. _________ 
 

 Page 2 of 2 

 ADOPTED by the Board of Directors of Dublin San Ramon Services District, a public 

agency in the State of California, Counties of Alameda and Contra Costa, at its regular meeting held 

on the 15th day of November 2016, and passed by the following vote:  

 
 AYES: 
 
 
 NOES: 
 
 ABSENT: 
 
      ____________________________________ 
  D.L. (Pat) Howard, President 
 
 
 
ATTEST: _______________________________ 
                Nicole Genzale, District Secretary 
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1 
 

SECOND AMENDMENT TO THE 
AGREEMENT FOR TREASURER SERVICES 

 
 
 
THE SECOND AMENDMENT TO THE AGREEMENT FOR TREASURER SERVICES 
(“Second Amendment”) is entered into and effective as of the 17th day of November, 2016 by 
and between the LIVERMORE-AMADOR VALLEY WATER MANAGEMENT AGENCY 
(“LAVWMA”) and DUBLIN SAN RAMON SERVICES DISTRICT (“DSRSD”). 
 

RECITALS 
 

WHEREAS, LAVWMA is a joint powers agency comprised of the Cities of Livermore 
and Pleasanton and Dublin San Ramon Services District (“Member Agencies”); and 
 

WHEREAS, the Member Agencies are parties to that certain Amended and Restated Joint 
Exercise of Powers Agreement for the LAVWMA dated July 21, 1997 (“JPA”); and 

 
WHEREAS, Paragraph 10.1 of the JPA provides that (a) any consultant or employee of 

LAVWMA may also be a consultant or employee of any of the Member Agencies, (b) if any 
officer, agent, or employee of a Member Agency performs services for LAVWMA, the manner 
of reimbursing the Member Agency for such services shall be governed by contract, and (c) the 
appointment by LAVWMA of an employee of a Member Agency to perform services for 
LAVWMA shall be sufficient evidence that the two positions are compatible; and 

 
WHEREAS, Paragraph 10.4 of the JPA provides that the LAVWMA Board shall designate 

a treasurer; and 
 
WHEREAS, LAVWMA and DSRSD entered into a First Amendment of Agreement for 

Treasurer Services dated October 16, 2013 (“First Amendment”) to retain John Archer, an 
employee of DSRSD, to serve as its Treasurer; and 

 
WHEREAS, John Archer has announced his retirement and, as a result, the Parties wish 

to amend the First Amendment to the Agreement for Treasurer Services to designate Carol 
Atwood, an employee of DSRSD, as John Archer’s replacement (“Treasurer”); and 

 
WHEREAS, DSRSD, warrants to LAVWMA that Treasurer is skilled and able to provide 

the services described in Section 3 of the Second Amendment. 
 
AGREEMENT 

 
  NOW, THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET 
FORTH HERIN, THE PARTIES HERETO AGREE AS FOLLOWS: 
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1. Incorporation of Recitals. The recitals set forth above, and all defined terms set forth 
in such recitals and in the introductory paragraph preceding the recitals, are hereby 
incorporated into this Agreement as if set forth herein in full. 
 

2. Second Amendment of Agreement for Treasurer Services. Section 2(B) of the First 
Amendment of Agreement for Treasurer Services is amended to read as follows: 

 
“B.  DSRSD shall assign Carol Atwood to act as Treasurer to 
LAVWMA. DSRSD shall not change its assigned representative without the 
prior written consent of LAVWMA, and such consent shall not unreasonably 
be withheld. Notwithstanding the foregoing, LAVWMA hereby consents to 
have portions of the Services provided by DSRSD employees who perform 
similar services in connection with financial services being performed for 
DSRSD, subject to such limitations and reporting requirements as apply to their 
respective duties at DSRSD.” 
 

3. Agreement in Effect. Except as expressly set forth in this Second Amendment, the 
Agreement is otherwise unmodified and shall remain in full force and effect and is 
incorporated and restated herein as if set forth at length. Each reference in the 
Agreement to itself shall be deemed to also refer to this Second Amendment. 
 

4. Counterpart Signatures. This Second Amendment may be signed in multiple 
counterparts which, when signed by all parties, shall constitute a binding agreement. 

 
IN WITNESS WEREOF, LAVWMA and DSRSD have executed this Agreement as of the 

date first above written. 
 
 

LAVWMA       DSRSD 
 

 
By: _________________________    By:   _________________________ 
 Chuck V. Weir      Daniel McIntyre 
 General Manager      General Manager  
 
 
APPROVE AS TO FORM:     Attest: 
 
 
By: _________________________    By:   _________________________ 
 Alexander M. Barnhill     Nicole Genzale 
 General Counsel      District Secretary 
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Recommendation: 
 
Staff recommends the Board of Directors accept, by Motion, the attached regular and recurring reports. 
 
Summary: 
 
To maximize openness and transparency and to allow the Board to be informed about key aspects of District business 
and to provide direction when appropriate, the Board directed that various regular and recurring reports be presented 
for Board acceptance at regular intervals. This item is routinely presented to the Board at the second meeting of each 
calendar month.  
 
Attachment 1 summarizes the current regular and recurring reports; the actual reports are themselves attachments to 
Attachment 1 as referenced below. Reports presented this month for acceptance are: 
 

Ref item A:  Water Supply and Conservation  
Ref item B:  District Financial Statements 
Ref item C:  Warrant List 
Ref item D:  Upcoming Board Business 

 
This item is regularly presented at the second Board meeting of the month.  
 
 
 
 
  

 
Agenda Item 8D 

 
Reference 

Administrative Services Manager 

Type of Action 

Accept Reports 

Board Meeting of 

November 15, 2016 
Subject 
Accept the Following Regular and Recurring Reports:  Water Supply and Conservation, District Financial Statements, 
Warrant List, and Upcoming Board Business 

 Motion  Minute Order  Resolution  Ordinance  Informational  Other 
REPORT:  Verbal  Presentation  Staff  C. Atwood  Board Member 

Committee Review Legal Review Staff Review

COMMITTEE 
--- 

DATE 
--- 

 

RECOMMENDATION 
--- Not Required 

ORIGINATOR        
K. Vaden 

DEPARTMENT 
Admin Services 

REVIEWED BY 
      

ATTACHMENTS    None
 Resolution  Minute Order  Task Order Staff Report Ordinance 
 Cost 

$0 
 Funding Source 

     A.       
     B.       

Attachments to S&R
1. Summary of Regular and Recurring Reports 
2.       
3.       
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   ATTACHMENT 1 to S&R 

H:\Board\2016\11-15-16\Regular and Recurring Reports\Attachment 1 to S&R.docx 

 
SUMMARY OF REGULAR AND RECURRING REPORTS 

Ref. Description Frequency Authority Last 
Acceptance

Acceptance at 
this Meeting? 

Next 
Acceptance 

A Water Supply and 
Conservation Report  

Monthly Board 
Direction 

Oct 2016 

Yes 

Dec 2016 

B District Financial 
Statements 1 

Oct 2016 Dec 2016 C Warrant List 

D Upcoming Board 
Business 

E Low Income Assistance 
Program Report 

Annually –
Fiscal Year 

Board 
Direction July 2016  July 2017 

F 
Strategic Work Plan 
Accomplishments 
Report 

Annually – 
Fiscal Year 

Board 
Direction July 2016  July 2017 

G Outstanding Receivables 
Report 

Annually –
Fiscal Year 

District Code July 2016  July 2017 

H 
Employee and Director 
Reimbursements 
greater than $100 2 

Annually – 
Fiscal Year 

CA 
Government 

Code 
July 2016  July 2017 

I Utility Billing 
Adjustments 

Annually –
Fiscal Year 

Board 
Direction August 2015  August 2017 

J 
Annual Rate 
Stabilization Fund 
Transfer Calculation 

Annually – 
After Audit 

Board 
Direction 
Budget 

Accountability 
Policy 

(See Note) 

Nov 2015  Dec 2016 

K 
“No Net Change” 
Operating Budget 
Adjustments As they 

occur but 
not more 

frequently 
than 

monthly 

Oct 2016  

Before end of 
month after 
occurrence 

L Capital Outlay Budget 
Adjustments May 2016  

M Capital Project Budget 
Adjustments Oct 2014  

N Unexpected Asset 
Replacements Sept 2016  

 
Note:  For the fiscal year ending 2017, the totals for these reports are as follows: 

Category YTD This Meeting Total
Capital Outlay Budget Adjustments $0 $0 $0
Capital Project Budget Adjustments $0 $0 $0
Unexpected Asset Replacements $80,974 $0 $80,974
 

                                                      
1 No Reports while prior fiscal year is being closed; report will resume in October with presentation of current year 1st Quarter. 
2 Reimbursements also reported monthly in the Warrant List (Item C). Presented to Board as separate agenda item. 
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   DWR - SWP Allocation Available

Jul-16 Aug-16 Sep-16 Oct-16 Drought Stage Stage 1 60%

32.5% 27.4% 26.1% 28.7%    Monthly Precipitation, % of Seasonal Avg to Date

Days per week irrig 7 420%

0% 0% 0% 0% No. Complaints 2    Northern Sierra Snowpack, % of Average

No. Follow-Ups 2 50%

No. Warnings 0    Lake Oroville Storage, % of Hist. Avg.

No. Penalties 0 73%

100%

Baseline 2015 2020

211 190 169

Jul-16 Aug-16 Sep-16 Oct-16 0.0%

108.8 113.8 111.5 91.0 30.8%

Jul-16 Aug-16 Sep-16 Oct-16

29.7% 29.3% 28.6% 28.6%

DSRSD gpcd

Reporting Month: October 2016

YTD % Reduction

% Reduced vs 2013

Required State Potable Reduction, %

SBx7-7 (20% by 2020)

Required gpcd

        projected 2016 demands."

 Preliminary Approval of 2016 Treated Water Request   2-19-16

DWR Target, % per yr.

   Zone 7 Potable Supply Situation =

"Zone 7 is prepared to meet all

CA Drought Management Measures

DWR Defined % Reduction

DSRSD - Monthly Report on Water Supply

State Drought Regulations DSRSD Compliance to State Regulations Long Term Water Supply Factors

at this stage of Water Year (October 2016)

DSRSD Potable Reduction in Month, %

Executive Order B-29-15 & B-36-15

\\DO\DataVol\DSRSD\Water Demand Data\Monthly Water Conservation - 2016\Water Demand -  Comparative Data 2016 - 10-31-2016.xls 11/8/2016   Monthly Rpt to BoD

Ref A - Water Supply and Conservation
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Ref B - District Financial Statements
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% Revenue 

Expected

Amount

RemainingBudget YTD Actual

Dublin San Ramon Services District

Budget to DateRevenue Source

Revenue Summary

%f Budget 

Received

October 2016

Local Sewer Operations $ 2,408,528 $ 624,382 $ 1,784,146 %25.92 %26.23$ 631,757

Regional Sewer Operations $ 20,102,912 $ 2,841,947 $ 17,260,965 %14.14 %20.83$ 4,188,107

Service Charges - Sewer $ 22,511,440 $ 3,466,329 $ 19,045,111 %15.40 %21.41$ 4,819,864

Water Operations $ 27,579,568 $ 7,391,535 $ 20,188,033 %26.80 %20.83$ 5,745,743

Water Expansion $ 0 $ )(2 $ 2 %100.00 %33.33$ 0

Service Charges - Water $ 27,579,568 $ 7,391,533 $ 20,188,035 %26.80 %20.83$ 5,745,743

Local Sewer Replacement $ 540,469 $ 226,525 $ 313,943 %41.91 %33.33$ 180,156

Local Sewer Expansion $ 525,544 $ 220,270 $ 305,274 %41.91 %33.33$ 175,181

Regional Sewer Replacement $ 1,789,601 $ 492,040 $ 1,297,561 %27.49 %33.33$ 596,534

Regional Sewer Expansion $ 11,286,317 $ 3,222,446 $ 8,063,871 %28.55 %33.33$ 3,762,106

Capacity Reserve Fees - Sewer $ 14,141,931 $ 4,161,282 $ 9,980,649 %29.43 %33.33$ 4,713,977

Water Replacement $ 2,224,584 $ 1,432,991 $ 791,593 %64.42 %33.33$ 741,528

Water Expansion $ 5,882,544 $ 4,015,643 $ 1,866,901 %68.26 %33.33$ 1,960,848

Capacity Reserve Fees - Water $ 8,107,128 $ 5,448,634 $ 2,658,494 %67.21 %33.33$ 2,702,376

Fees & Permits $ 2,269,098 $ 1,767,559 $ 501,538 %77.90 %33.33$ 756,366

Interest $ 1,142,908 $ 550,770 $ 592,138 %48.19 %33.33$ 380,969

Other Income $ 4,758,460 $ 2,690,724 $ 2,067,736 %56.55 %33.33$ 1,586,153

$ 80,510,532 $ 25,476,832 $ 55,033,700

Note: Interfund transfers and Contributions of Property are excluded from this report.

$ 20,705,448 %31.64 %25.72

November 07, 2016 Page : 1

Ref B - District Financial Statements
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Enterprise Funds

YTD 

Actual Budget

Target 

(Months) Last Month 
Current 

Month
Local Enterprise  $       928,778  $     709,135 4 5.37 5.24 

Regional Enterprise  $    5,446,659  $  5,601,924 4 4.31 3.89 

Water Enterprise  $    9,108,652  $  7,082,709 4 4.16 5.14 

Replacement Funds

Actual Minimum Above (Below)

Local Replacement  $    9,192,143  $    1,848,086  $    7,344,057 

Regional Replacement  $  20,929,374  $    7,205,245  $  13,724,129 

Water Replacement  $  14,940,560  $    6,358,930  $    8,581,630 

Expansion Funds

Actual Minimum Above (Below)

Local Expansion  $    7,585,173  $       390,000  $    7,195,173 

Regional Expansion  $  49,965,916  $    9,852,200  $  40,113,716 

Water Expansion  $  21,765,933  $  11,041,930  $  10,724,003 

Temporary Infrastructure Charge Status

Amount 

Collected

Amount 

Repaid Net

 $    8,206,382  $  (4,212,358)  $    3,994,025 

October, 2016

Working Capital Summary 

Dublin San Ramon Services District

Revenue Type

Temporary Infrastructure Charge Status

In Dollars ($)

In Dollars ($)

Fund

Dollars ($)

Fund

In Months

Fund

In Dollars ($)

November 07 2016 Page:  2

Ref B - District Financial Statements

Rummel
35 of 79



Dollars

Remaining
Budget Year To Date

Actual

Dublin San Ramon Services District

Budget to DateExpense Summary by Fund

Expense Summary by Fund

Percent

Used

October 2016

% of Year Completed= 33%

$ 552,547$ 1,615,436 $ 1,062,889Local Sewer Operations $ 538,479 %34.20200 - 

$ 211,635$ 265,750 $ 54,115Local Sewer Replacement $ 88,583 %79.64210 - 

$ 185,060$ 615,176 $ 430,116Local Sewer Expansion $ 205,059 %30.08220 - 

$ 4,285,874$ 13,935,637 $ 9,649,763Regional Sewer Operations $ 4,645,212 %30.75300 - 

$ 160,669$ 222,150 $ 61,481Regional Sewer Replacement $ 74,050 %72.32310 - 

$ 1,563,791$ 4,740,288 $ 3,176,496Regional Sewer Expansion $ 1,580,096 %32.99320 - 

$ 5,783,783$ 19,291,849 $ 13,508,066Water Operations $ 6,430,616 %29.98600 - 

$ 5,766$ 20,000 $ 14,234Water Rate Stabilization Fund $ 6,667 %28.83605 - 

$ 383,701$ 781,769 $ 398,068Water Replacement $ 260,590 %49.08610 - 

$ 1,397,041$ 4,164,124 $ 2,767,083Water Expansion $ 1,388,041 %33.55620 - 

$ 2,022,888$ 6,906,959 $ 4,884,070Administrative Overhead $ 2,302,320 %29.29900 - 

$ 325,665$ 767,655 $ 441,990Other Post Employment Benefits $ 255,885 %42.42965 - 

$ 9,133$ 1,530,156 $ 1,521,023DV Standby Assessment $ 510,052 %0.60995 - 

$ 16,887,554$ 54,856,949 $ 37,969,394$ 18,285,650 %30.78

Note: This report shows operating expenses prior to the Administrative Overhead fund's expenses being allocated to 
the other funds.

November 07, 2016 Page: 3
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Percentage

Used

Dollars

RemainingBudget

Year To Date

Actual

Budget

To Date

Dublin San Ramon Services District

Expense Summary By Department

October 2016

Expense Summary by

Department

% of Year Completed= 33%

$ 703,773$ 2,611,707 $ 1,907,934 %26.95$ 870,569Executive

$ 1,481,466$ 4,923,783 $ 3,442,317 %30.09$ 1,641,261Financial Services

$ 1,330,006$ 4,707,431 $ 3,377,425 %28.25$ 1,569,144Engineering

$ 4,520,206$ 15,144,729 $ 10,624,523 %29.85$ 5,048,243Operations

$ 8,852,103$ 27,469,299 $ 18,617,196 %32.23$ 9,156,433Non-Departmental

$ 16,887,554$ 54,856,949 $ 37,969,394 %30.78$ 18,285,650

Page: 4November 07, 2016
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Year to Date

ActualBudget
Budget

Remaining

Percentage

Used

Dublin San Ramon Services District

Expense Summary by Category 

Budget to Date
Expense Summary by

Category

October 2016

% of Year Completed= 33%

$ 6,276,747$ 20,709,158 $ 14,432,411 %30.31$ 6,903,053Personnel

$ 4,560,776$ 14,444,728 $ 9,883,952 %31.57$ 4,814,909Materials and Supplies

$ 1,176,551$ 5,953,281 $ 4,776,730 %19.76$ 1,984,427Contract Services

$ 4,620,048$ 13,180,881 $ 8,560,833 %35.05$ 4,393,627Other Expenses

$ 253,432$ 568,900 $ 315,468 %44.55$ 189,633Capital Outlay

$ 16,887,554$ 54,856,949 $ 37,969,394 %30.78$ 18,285,650

Page: 5November 07, 2016
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Capital Outlay - Identified Budget

Year To 

Date

Actual

Dollars

Remaining

Percent

Used

Van - Ford Transit 35,000$        26,950$        8,050$          77.00%

Engineering Admin 35,000$        26,950$        8,050$          77.00%

25,000$        23,886$        1,114$          95.54%

32,000          32,000          0.00%

40,000          40,000          0.00%

50,000          50,000          0.00%

Field Operations 147,000$      23,886$        123,114$      16.25%

Truck - Ford F-450 w/service body 80,000$        -$                  80,000$        0.00%

Truck - Ford F-350 w/service body 60,000          48,299          11,701          80.50%

Truck - Ford F-450 w/service body/crane 110,000        100,309        9,691            91.19%

Chilled water tank (for cooling system) 10,750          10,750          0.00%

Bio-solids sludge grinder 22,150          22,150          0.00%

Replacement WWTP Forklift, new 35,000          29,922          5,078            85.49%

Mechanical Maintenance 317,900$      178,530$      139,370$      56.16%

Truck - Ford F-250 w/service body 38,000$        38,000$        0.00%

Update Security system 20,000          20,000          0.00%

Electrical Maintenance 58,000$        -$                  58,000$        0.00%

Total Capital Outlay - Identified 557,900$      229,366$      328,534$      41.11%

Unexpected Capital Outlay

DAFT Pressurization Pump 10,295          10,220          

Replacement Primary Sludge Pump #3 14,283          13,846          

Sluice Gate - EPS1 25,872          

WWTP Bldg B Air Handler (MMC Room) 30,524          

Total Unexpected Capital Outlay 80,974$        24,066$        -$                  

Total All Capital Outlay 638,874$       253,432$       328,534$       

Truck - Ford F-150

Small SUV - Ford Escape 4WD (for FOD sup)

Portable Emergency Intertie Pump

Pump station emergency generator

Dublin San Ramon Services District

Capital Outlay by Division

October, 2016

November 07, 2016 Page 6
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Fund # Budget
Year-to-date 

Expenditures
  Balance Prct Used

210 Local Sewer Replacement 1,714,536.00 332,185.57 1,382,350.43       19.37%

220 Local Sewer Expansion 390,000.00 29,104.00 360,896.00          7.46%

310 Regional Sewer Replacement 3,234,760.00 154,138.19 3,080,621.81       4.77%

320 Regional Sewer Expansion 5,850,090.00 148,920.07 5,701,169.93       2.55%

610 Water Replacement 3,699,190.00 1,253,548.74 2,445,641.26       33.89%

620 Water Expansion 7,257,690.00 1,621,194.39 5,636,495.61       22.34%

Grand Total 22,146,266.00 3,539,090.96 18,607,175.04 15.98%

    Capital Project Expense Summary Report

Dublin San Ramon Services District

October, 2016

November 07, 2016 Page 7
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Financing Administration Agreement Calculations

Max Annual Debt

4,332,552$          

$46,791,732

Bank of America Refunding Bond

Expansion Amount Outstanding $0

BOND TARGET LEVEL (7c) or 2X 8,665,105$   

ADMINISTRATIVE TARGET LEVEL (7d) or 5XMADS 21,662,761$ 

Working Capital in Rate Stabilization/Regional Sewer Expansion Fund 49,965,916$ 

4,332,552$          11.53            

3,222,446$   

4,312,509$   

(1,090,063)$  

28,303,155$ 

Capacity fees in excess (deficiency) of this amount

Debt Service for FY 15/16

Number of Years of Maximum Debt Service on Hand 

(Working Capital/Max Annual Debt)

LAVWMA 2011 Refunding Bonds (Expansion Portion) 

highest fiscal year debt service (2024)

Amount in Rate Stabilization Fund in Excess of (below) 5XMADS

October, 2016 

Bond Target Level Calculation

DSRSD Expansion Amount Outstanding 

Capacity Fee Revenue this Fiscal Year

November 07, 2016 Page 8
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Comparison of Actual DUE's to Budget

Budget  Actual

Above

(Below)

Sewer

DSRSD 594 180 (414)

Pleasanton 250 2 (248)

Water 648 389 (259)

Dublin San Ramon Services District
Dublin San Ramon Services District

October, 2016

November 07, 2016 Page: 9
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Dublin San Ramon Services District

Treasurer's Report ‐ Portfolio Management Summary

As of: 

Description Face Amount Market Value Book Value

% of 

Portfolio

Permitted 

by Policy

In 

Compliance 

YTM 

@ Cost
CAMP 15,449,996.67          15,449,996.67           15,449,996.67        9.87% 100% Yes 0.660%
Certificate of Deposit 4,000,000.00            4,025,810.00             4,000,000.00          2.55% 30% Yes 1.172%
Corporate Bonds 28,286,000.00          28,448,723.43           28,445,794.38        18.06% 30% Yes 1.515%
Federal Agency Callables 52,380,000.00          52,267,769.56           52,397,616.17        33.45% 100% Yes 1.279%
LAIF ‐ Operating 49,395,057.81          49,395,057.81           49,395,057.81        31.54% $50 million Yes 0.600%
Municipals 7,085,000.00            7,151,242.30             7,152,739.80          4.52% 100% Yes 1.474%
Total Investments 156,596,054.48$     156,738,599.77$      156,841,204.83$    100.00% 1.117%
Bank of America 2,886,847.50            2,886,847.50             2,886,847.50         
Total Cash & Investments 159,482,901.98$     159,625,447.27$      159,728,052.33$    1.117%

John Archer, Assistant General Manager/Treasurer Date

For comparison ‐ prior month summary as of:  9/30/2016

Description Face Amount Market Value Book Value

% of 

Portfolio

Permitted 

by Policy

In 

Compliance 

YTM 

@ Cost
CAMP 11,439,927.16          11,439,927.16           11,439,927.16        7.76% 100% Yes 0.640%
Certificate of Deposit 4,000,000.00            4,026,057.75             4,000,000.00          2.71% 30% Yes 1.172%
Corporate Bonds 28,286,000.00          28,493,655.93           28,442,283.84        19.18% 30% Yes 1.515%
Federal Agency Callables 47,380,000.00          47,388,790.72           47,397,616.17        32.12% 100% Yes 1.266%
LAIF ‐ Operating 49,320,118.79          49,320,118.79           49,320,118.79        33.43% $50 million Yes 0.590%
Municipals 7,085,000.00            7,181,995.70             7,153,598.34          4.80% 100% Yes 1.474%
Total Investments 147,511,045.95$     147,850,546.05$      147,753,544.30$    100.00% 1.047%
Bank of America 8,227,311.00            8,227,311.00             8,227,311.00         
Total Cash & Investments 155,738,356.95$     156,077,857.05$      155,980,855.30$    1.047%

October 31, 2016

I certify that this report reflects all Government Agency pooled investments and is in conformity with the Investment 
Policy of Dublin San Ramon Services District. 

The investment program herein shown provides sufficient cash flow liquidity to meet the next six month's expenses.

Market values for Certificates of Deposit and Federal Agency Callables were provided by Wells Fargo 
Institutional Securities, LLC.

November 07, 2016 Page 10
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Investment Review for :
Summary of Current Investments

Face Amount

% of 

Portfolio
Avg Maturity

 (in Years) Avg Yield
Cash Balance ‐ Bank of America 2,886,847.50$           2%

LAIF & CAMP 64,845,054.48           41% 0.630%

Certificates of Deposit 4,000,000.00             3% 1.5 1.172%

Corporate Bonds 28,286,000.00           18% 1.4 1.515%

Federal Agency Callables  52,380,000.00           33% 3.2 1.279%

Municipals 7,085,000.00             4% 2.9 1.474%

159,482,901.98$     

Investment / Cash needs next 5 years

FYE  Investment  CIP/DEBT

2017 82,611,901.98$        30,984,268.75$       

2018 13,250,000.00           26,965,800.75$       

2019 14,000,000.00           19,176,387.75$       

2020 24,621,000.00           20,845,455.75$       

2021 25,000,000.00           19,238,870.93$       

159,482,901.98$      117,210,783.93$     

October 31, 2016

Cash Balance ‐ Bank 
of America

2%

LAIF & CAMP
41%

CD's 3%

Corporate Bonds
18%

Federal Agency 
Callables 
33%

Municipals
4%

$0

$10,000,000

$20,000,000

$30,000,000

$40,000,000

$50,000,000

$60,000,000

$70,000,000

$80,000,000

$90,000,000

2017 2018 2019 2020 2021

Investment

CIP/DEBT
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Dublin San Ramon Services District

Treasurer's Report ‐ Portfolio Detail 10/31/2016

Description CUSIP

Settlement 

Date Face Amount Market Value Book Value

 Coupon 

Rate 

YTM @ 

Cost 

Next Call 

Date DTC/M DTM

Maturity 

Date

Accrued

Interest 

CAMP LGIP LGIP6300 06/30/2011 15,449,996.67 15,449,996.67 15,449,996.67 0.660 0.660 N/A 1 1 N/A

Sub Total / Average 15,449,996.67 15,449,996.67 15,449,996.67 0.660 0.660 1 1 ‐                  

ALLY BANK UT 1 5/21/2018 02006LB69 05/19/2016 250,000.00 250,651.00 250,000.00 1.000 1.000 567 567 05/21/2018 1,184.93      

BANK OF CHINA/NY 0.75 3/2/2017 06426TPY9 03/02/2016 250,000.00 250,234.00 250,000.00 0.750 0.750 122 122 03/02/2017 1,248.29      

Bank United Natl Assoc Primary 1.2 9/28/2018 066519CK3 09/28/2016 250,000.00 249,991.50 250,000.00 1.200 1.200 697 697 09/28/2018 320.55          

BROOKLINE BANK 0.75 6/8/2017 11373QBT4 03/08/2016 250,000.00 250,529.75 250,000.00 0.750 0.750 220 220 06/08/2017 118.15          

Capital One 2 10/7/2019 14042RAN1 10/07/2015 250,000.00 256,725.50 250,000.00 2.000 2.000 1,071 1,071 10/07/2019 328.77          

Capital One USA 2 10/7/2019 140420WK2 10/07/2015 250,000.00 256,725.50 250,000.00 2.000 2.000 1,071 1,071 10/07/2019 328.77          

Customers Bank 1.15 9/28/2018 23204HEJ3 09/28/2016 250,000.00 249,991.75 250,000.00 1.150 1.150 697 697 09/28/2018 307.19          

Discover Bank 1.2 3/13/2018 254671LE8 03/13/2013 250,000.00 251,945.50 250,000.00 1.200 1.200 498 498 03/13/2018 394.52          

Everbank 0.95 11/30/2016 29976DPX2 11/30/2012 250,000.00 250,092.00 250,000.00 0.950 0.950 30 30 11/30/2016 1,002.05      

Goldman Sachs 1.95 10/7/2019 38148JQ79 10/07/2015 250,000.00 256,148.00 250,000.00 1.950 1.950 1,071 1,071 10/07/2019 320.55          

SANTANDER BANK 0.75 3/2/2017 80280JLW9 03/02/2016 250,000.00 250,234.00 250,000.00 0.750 0.750 122 122 03/02/2017 1,248.29      

State Bk of India 1.15 5/14/2018 856283UK0 05/14/2013 250,000.00 252,104.00 250,000.00 1.150 1.150 560 560 05/14/2018 1,339.04      

SYNOVUS BANK GA 0.75 5/9/2017 87164DHR4 03/09/2016 250,000.00 250,428.50 250,000.00 0.750 0.750 190 190 05/09/2017 267.12          

Washington Fed Seattle 0.75 5/30/2017‐13 938828AB6 05/30/2013 250,000.00 250,054.50 250,000.00 0.750 0.750 11/30/2016 30 211 05/30/2017 ‐                  

Webbank 1.25 3/28/2019‐16 947547JF3 09/28/2016 250,000.00 249,962.25 250,000.00 1.250 1.250 12/28/2016 58 878 03/28/2019 25.68              

Wells Fargo Bank 1.15 9/28/2018 949763BK1 09/28/2016 250,000.00 249,992.25 250,000.00 1.150 1.150 697 697 09/28/2018 23.63              

Sub Total / Average 4,000,000.00 4,025,810.00 4,000,000.00 1.172 1.172 481 544 8,457.53      

APPLE INC 1.55 2/7/2020 037833AX8 06/01/2016 1,786,000.00 1,790,461.43 1,790,829.17 1.550 1.470 1,194 1,194 02/07/2020 6,305.57      

AUST/NZ Bank Grp 1.5 1/16/2018 05253JAH4 01/26/2015 3,000,000.00 3,002,640.00 3,001,744.06 1.500 1.460 442 442 01/16/2018 13,125.00    

Barclays Bank PLC Var. Corp 5/11/2017 06738K4G3 05/11/2012 3,000,000.00 3,001,008.00 3,000,000.00 2.000 2.000 192 192 05/11/2017 13,333.33    

Berkshire Hathaway 1.3 8/15/2019‐19 084664CK5 09/01/2016 3,000,000.00 2,993,559.00 3,006,930.00 1.300 1.220 07/15/2019 987 1,018 08/15/2019 6,500.00      

Coca‐cola 1.15 4/1/2018 191216BA7 02/20/2015 3,000,000.00 3,003,930.00 2,992,083.91 1.150 1.330 517 517 04/01/2018 2,875.00      

Exxon Mobil 0.921 3/15/2017 30231GAA0 09/09/2015 2,000,000.00 2,000,714.00 2,000,988.46 0.921 0.821 135 135 03/15/2017 2,353.67      

GE Capital Corp 2.3 4/27/2017 36962G5W0 05/21/2012 3,000,000.00 3,019,506.00 2,999,142.52 2.300 2.361 178 178 04/27/2017 766.67          

Gen Elec Co 5.25 12/6/2017 369604BC6 12/17/2012 2,500,000.00 2,610,550.00 2,639,188.98 5.250 1.396 401 401 12/06/2017 52,864.58    

JPMorgan Chase 2 8/15/2017 48126EAA5 12/22/2014 2,000,000.00 2,012,396.00 2,009,640.23 2.000 1.506 288 288 08/15/2017 8,444.44      

Microsoft 1 5/1/2018 594918AS3 03/16/2015 2,000,000.00 1,998,878.00 1,991,395.97 1.000 1.220 547 547 05/01/2018 10,000.00    

Toyota Motor Credit 1.7 2/19/2019 89236TCU7 03/17/2016 3,000,000.00 3,015,081.00 3,013,851.08 1.700 1.510 841 841 02/19/2019 10,200.00    

Sub Total / Average 28,286,000.00 28,448,723.43 28,445,794.38 1.894 1.515 514 518 126,768.26  

FFCB 0.65 3/28/2017 3133ECKC7 05/08/2013 1,380,000.00 1,381,327.56 1,380,337.42 0.650 0.600 148 148 03/28/2017 822.25          

FFCB 1.35 9/21/2020‐17 3133EGVK8 09/21/2016 5,000,000.00 4,963,605.00 5,000,000.00 1.350 1.350 09/21/2017 325 1,421 09/21/2020 7,500.00      

FHLB 0.875 3/10/2017 3133782N0 08/22/2014 4,000,000.00 4,005,956.00 4,000,878.75 0.875 0.830 130 130 03/10/2017 4,958.33      

FHLB 1.03 5/28/2019‐17 3130A92Y6 08/30/2016 5,000,000.00 4,976,660.00 5,000,000.00 1.030 1.030 08/18/2017 291 939 05/28/2019 10,443.06    

FHLB 1.1 2/25/2019‐16 3130A8SG9 08/25/2016 5,000,000.00 4,987,320.00 5,000,000.00 1.100 1.100 11/25/2016 25 847 02/25/2019 15,736.11    

FHLB 1.4 5/18/2020‐16 3130A7ZT5 05/18/2016 5,000,000.00 5,000,020.00 5,000,000.00 1.400 1.400 11/18/2016 18 1,295 05/18/2020 34,027.78    

FHLB 1.625 9/27/2019‐17 3130A9FY2 09/27/2016 2,000,000.00 2,013,016.00 2,016,400.00 1.625 1.345 09/27/2017 331 1,061 09/27/2019 4,784.72      

FHLMC 1.4 7/27/2020‐17 3134GATN4 10/27/2016 5,000,000.00 4,986,385.00 5,000,000.00 1.400 1.400 01/27/2017 88 1,365 07/27/2020 972.22          

FHLMC 1.5 8/26/2020‐16 3134G9KA4 05/26/2016 5,000,000.00 4,994,715.00 5,000,000.00 1.500 1.500 11/26/2016 26 1,395 08/26/2020 13,541.67    

FNMA 1.25 8/28/2020‐17 3136G3Y58 08/30/2016 5,000,000.00 4,967,065.00 5,000,000.00 1.250 1.250 08/28/2017 301 1,397 08/28/2020 11,631.94    

FNMA 1.35 6/30/2020‐17 3136G3SS5 06/30/2016 5,000,000.00 4,991,190.00 5,000,000.00 1.350 1.350 06/30/2017 242 1,338 06/30/2020 26,437.50    

FNMA 1.65 4/28/2021‐16 3135G0J87 04/28/2016 5,000,000.00 5,000,510.00 5,000,000.00 1.650 1.650 01/28/2017 89 1,640 04/28/2021 687.50          

Sub Total / Average 52,380,000.00 52,267,769.56 52,397,616.17 1.294 1.279 161 1,165 131,543.08  

LAIF LGIP LGIP1001 06/30/2011 49,395,057.81 49,395,057.81 49,395,057.81 0.600 0.600 N/A 1 1 N/A

Sub Total / Average 49,395,057.81 49,395,057.81 49,395,057.81 0.600 0.600 1 1 ‐                  

State of CA 1.8 4/1/2020 13063CSQ4 04/29/2015 2,000,000.00 2,013,460.00 2,005,995.73 1.800 1.710 1,248 1,248 04/01/2020 3,000.00      

University of California 1.796 7/1/2019 91412GSB2 03/15/2016 5,085,000.00 5,137,782.30 5,146,744.07 1.796 1.381 973 973 07/01/2019 30,442.20    

Sub Total / Average 7,085,000.00 7,151,242.30 7,152,739.80 1.797 1.474 1,051 1,051 33,442.20    

Total / Average 156,596,054.48 156,738,599.77 156,841,204.83 1.141 1.052 207 545 300,211.07  
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PRINTED ON: 11/07/2016

DUBLIN SAN RAMON SERVICES DISTRICT Period 4 ~ OCTOBER 2016

200

Local 

Wastewater

Enterprise

205

Local Rate 

Stabilization (RSF)

210

Local 

Wastewater 

Replacement

Total220

Local 

Wastewater 

Expansion

BALANCE SHEETS

18,242,172564,132 791,026 9,292,841 7,594,173CASH & INVESTMENTS

524,513494,027 1,372 16,595 12,518RECEIVABLES

)(574)(574 0 0 0OTHER

18,766,111CURRENT ASSETS 1,057,585 792,398 9,309,437 7,606,691

33,887,09832,515,503 0 1,085,137 286,458FIXED ASSETS

811,480555,826 0 0 255,654LONG-TERM ASSETS

34,128,914 792,398 10,394,574 8,148,803 53,464,689TOTAL ASSETS

138,81116,514 0 114,945 7,352ACCOUNTS PAYABLE

46,00446,004 0 0 0DEPOSITS

82,80466,289 0 2,348 14,166OTHER CURRENT LIABILITIES

267,619CURRENT LIABILITIES 128,807 0 117,293 21,518

2,350,6001,983,606 0 0 366,993ACCRUED EXPENSES/OTHER

389,5230 0 0 389,523DEFERRED REVENUE

2,740,122LONG-TERM LIABILITIES 1,983,606 0 0 756,516

50,456,94832,016,501 792,398 10,277,280 7,370,768RETAINED EARNINGS

TOTAL LIABILITIES &

RETAINED EARNINGS

34,128,914 792,398 10,394,574 8,148,803 53,464,689

INCOME STATEMENT

OPERATING REVENUE

624,382624,382 0 0 0SERVICE CHARGES

412,955497 0 0 412,459OTHER OPERATING REVENUE

1,037,337TOTAL OPERATING REVENUE 624,879 0 0 412,459

NON-OPERATING REVENUE
446,7960 0 226,525 220,270CONNECTION FEES

64,6392,482 2,793 33,159 26,206INTEREST

00 0 0 0OTHER NON-OPERATING REVENUE

511,435TOTAL NON-OPERATING REVENUE 2,482 2,793 259,684 246,476

95,6670 0 95,667 0TRANSFERS IN

TOTAL RECEIPTS 627,361 658,935355,3512,793 1,644,439

DISBURSEMENTS
1,109,384681,789 0 211,635 215,960OPERATING EXPENSES

361,2900 0 332,186 29,104CAPITAL PROJECTS

95,66795,667 0 0 0TRANSFER OUT

1,566,341TOTAL DISBURSEMENTS 777,456 0 543,821 245,064

NET  INCOME (LOSS) )(150,095 2,793 )(188,470 413,871 78,098

EXPENSE BUDGET FOR FY 2017 2,127,404

WORKING CAPITAL TARGET FOR FY 2017 709,135

WORKING CAPITAL TARGET (in months) 4.00

18,498,492792,398 9,192,143 7,585,173928,778WORKING CAPITAL

WORKING CAPITAL ON HAND

(in months) WC / ( ExpBudget / 12)

5.24

CURRENT EXCESS (DEFICIENCY)
Working Capital - Working Capital Target

219,643
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PRINTED ON: 11/07/2016

DUBLIN SAN RAMON SERVICES DISTRICT Period 4 ~ OCTOBER 2016

300

Regional 

Wastewater

Enterprise

305

Regional Rate 

Stabilization (RSF)

310

Regional 

Wastewater 

Replacement

Total320

Regional 

Wastewater 

Expansion

BALANCE SHEETS

80,289,1003,456,761 7,865,287 20,962,963 48,004,089CASH & INVESTMENTS

2,479,7392,186,024 13,644 43,219 236,850RECEIVABLES

3,052,2251,098,701 0 0 1,953,524OTHER

85,821,064CURRENT ASSETS 6,741,487 7,878,932 21,006,182 50,194,464

133,546,918102,736,309 0 1,907,512 28,903,096FIXED ASSETS

6,001,6045,535,395 0 51,392 414,817LONG-TERM ASSETS

115,013,191 7,878,932 22,965,086 79,512,377 225,369,586TOTAL ASSETS

653,386515,364 0 68,071 69,951ACCOUNTS PAYABLE

156,402153,143 0 0 3,260DEPOSITS

790,395626,321 0 8,737 155,337OTHER CURRENT LIABILITIES

1,600,184CURRENT LIABILITIES 1,294,828 0 76,808 228,548

35,276,8166,447,838 0 0 28,828,978BONDS PAYABLE

9,959,1359,894,089 0 0 65,046ACCRUED EXPENSES/OTHER

410,7070 0 51,392 359,315DEFERRED REVENUE

45,646,658LONG-TERM LIABILITIES 16,341,927 0 51,392 29,253,339

178,122,74497,376,437 7,878,932 22,836,886 50,030,490RETAINED EARNINGS

TOTAL LIABILITIES &

RETAINED EARNINGS

115,013,191 7,878,932 22,965,086 79,512,377 225,369,586

INCOME STATEMENT

OPERATING REVENUE
2,841,9472,841,947 0 0 0SERVICE CHARGES

289,828275,474 0 0 14,354OTHER OPERATING REVENUE

3,131,775TOTAL OPERATING REVENUE 3,117,421 0 0 14,354

NON-OPERATING REVENUE

3,714,4860 0 492,040 3,222,446CONNECTION FEES

279,72514,545 27,767 72,661 164,751INTEREST

32,20032,200 0 0 0OTHER NON-OPERATING REVENUE

4,026,411TOTAL NON-OPERATING REVENUE 46,745 27,767 564,701 3,387,197

858,1540 0 858,154 0TRANSFERS IN

TOTAL RECEIPTS 3,164,166 3,401,5521,422,85527,767 8,016,340

DISBURSEMENTS
6,730,3384,998,682 0 160,669 1,570,987OPERATING EXPENSES

303,0580 0 154,138 148,920CAPITAL PROJECTS

858,154858,154 0 0 0TRANSFER OUT

7,891,550TOTAL DISBURSEMENTS 5,856,836 0 314,807 1,719,907

NET  INCOME (LOSS) )(2,692,670 27,767 1,108,048 1,681,644 124,790

EXPENSE BUDGET FOR FY 2017 16,805,773

WORKING CAPITAL TARGET FOR FY 2017 5,601,924

WORKING CAPITAL TARGET (in months) 0.00

84,220,8807,878,932 20,929,374 49,965,9165,446,659WORKING CAPITAL

WORKING CAPITAL ON HAND

(in months) WC / ( ExpBudget / 12)

3.89

CURRENT EXCESS (DEFICIENCY)
Working Capital - Working Capital Target

5,446,659

Ref B - District Financial Statements

Rummel
47 of 79



PRINTED ON: 11/07/2016

DUBLIN SAN RAMON SERVICES DISTRICT Period 4 ~ OCTOBER 2016

600

Water 

Enterprise

605

Water Rate 

Stabilization (RSF)

610

Water 

Replacement

Total620

Water 

Expansion

BALANCE SHEETS

59,301,12011,334,465 11,189,476 14,956,065 21,821,114CASH & INVESTMENTS

3,856,6191,713,394 186,037 688,391 1,268,797RECEIVABLES

00 0 0 0OTHER

63,157,739CURRENT ASSETS 13,047,859 11,375,513 15,644,456 23,089,911

157,613,673124,737,852 0 8,067,251 24,808,570FIXED ASSETS

4,096,5233,664,169 0 0 432,354LONG-TERM ASSETS

141,449,880 11,375,513 23,711,707 48,330,835 224,867,934TOTAL ASSETS

1,178,79497,603 0 588,640 492,551ACCOUNTS PAYABLE

521,889521,889 0 0 0DEPOSITS

4,266,3973,319,715 0 115,256 831,427OTHER CURRENT LIABILITIES

5,967,080CURRENT LIABILITIES 3,939,207 0 703,896 1,323,978

34,575,4530 0 0 34,575,453BONDS PAYABLE

5,859,2805,277,125 0 0 582,155ACCRUED EXPENSES/OTHER

4,862,7730 0 0 4,862,773DEFERRED REVENUE

45,297,506LONG-TERM LIABILITIES 5,277,125 0 0 40,020,381

173,603,348132,233,548 11,375,513 23,007,811 6,986,476RETAINED EARNINGS

TOTAL LIABILITIES &

RETAINED EARNINGS

141,449,880 11,375,513 23,711,707 48,330,835 224,867,934

INCOME STATEMENT

OPERATING REVENUE
7,391,5337,391,535 0 0 )(2SERVICE CHARGES

2,434,768154,721 33,797 1,404 2,244,846OTHER OPERATING REVENUE

9,826,301TOTAL OPERATING REVENUE 7,546,256 33,797 1,404 2,244,844

NON-OPERATING REVENUE
5,448,6340 0 1,432,991 4,015,643CONNECTION FEES

201,70236,204 39,465 51,975 74,057INTEREST

166,6670 166,667 0 0OTHER NON-OPERATING REVENUE

5,817,002TOTAL NON-OPERATING REVENUE 36,204 206,131 1,484,966 4,089,701

1,558,6670 0 1,333,667 225,000TRANSFERS IN

TOTAL RECEIPTS 7,582,460 6,559,5452,820,036239,929 17,201,970

DISBURSEMENTS

8,101,0886,261,952 5,766 383,701 1,449,669OPERATING EXPENSES

2,874,7430 0 1,253,549 1,621,194CAPITAL PROJECTS

1,558,6671,558,667 0 0 0TRANSFER OUT

12,534,498TOTAL DISBURSEMENTS 7,820,619 5,766 1,637,250 3,070,863

NET  INCOME (LOSS) )(238,159 234,163 1,182,786 3,488,682 4,667,471

EXPENSE BUDGET FOR FY 2017 21,248,126

WORKING CAPITAL TARGET FOR FY 2017 7,082,709

WORKING CAPITAL TARGET (in months) 4.00

57,190,65811,375,513 14,940,560 21,765,9339,108,652WORKING CAPITAL

WORKING CAPITAL ON HAND

(in months) WC / ( ExpBudget / 12)

5.14

CURRENT EXCESS (DEFICIENCY)
Working Capital - Working Capital Target

2,025,944
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DUBLIN SAN RAMON SERVICES DISTRICT Period 4 ~ OCTOBER 2016

900

Administrative 

Overhead

965

OPEB

995

DV Standby 

Assessment

Total

BALANCE SHEETS

1,743,747116,107 )(30,306 1,657,946 0CASH & INVESTMENTS

647,130133,664 401 513,065 0RECEIVABLES

128,898128,898 0 0 0OTHER

2,519,775CURRENT ASSETS 378,669 )(29,905 2,171,011 0

12,309,2390 12,309,239 0 0LONG-TERM ASSETS

378,669 12,279,334 2,171,011 0 14,829,014TOTAL ASSETS

119,46548,208 62,349 8,908 0ACCOUNTS PAYABLE

449,904330,592 119,312 0 0OTHER CURRENT LIABILITIES

569,369CURRENT LIABILITIES 378,800 181,660 8,908 0

14,259,645)(131 12,097,674 2,162,103 0RETAINED EARNINGS

TOTAL LIABILITIES &

RETAINED EARNINGS

378,669 12,279,334 2,171,011 0 14,829,014

INCOME STATEMENT

OPERATING REVENUE
1,121,865611,813 0 510,052 0OTHER OPERATING REVENUE

1,121,865TOTAL OPERATING REVENUE 611,813 0 510,052 0

NON-OPERATING REVENUE
5,7600 )(94 5,853 0INTEREST

00 0 0 0OTHER NON-OPERATING REVENUE

5,760TOTAL NON-OPERATING REVENUE 0 )(94 5,853 0

00 0 0 0TRANSFERS IN

TOTAL RECEIPTS 611,813 0515,905)(94 1,127,625

DISBURSEMENTS

946,744611,945 325,665 9,133 0OPERATING EXPENSES

00 0 0 0CAPITAL PROJECTS

00 0 0 0TRANSFER OUT

946,744TOTAL DISBURSEMENTS 611,945 325,665 9,133 0

NET  INCOME (LOSS) )(131 )(325,759 506,772 0 180,881

EXPENSE BUDGET FOR FY 2017 0

WORKING CAPITAL TARGET FOR FY 2017 0

WORKING CAPITAL TARGET (in months) 0.00

1,950,406)(211,565 2,162,103 0)(131WORKING CAPITAL

WORKING CAPITAL ON HAND

(in months) WC / ( ExpBudget / 12)

0.00

CURRENT EXCESS (DEFICIENCY)
Working Capital - Working Capital Target

)(131
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Karen 
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Digitally signed by 
Karen Vaden 
DN: cn=Karen Vaden 
Date: 2016.11.07 
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    Ref D – Upcoming Board Business 

 TENTATIVE BOARD ITEMS 11/10/2016 10:01:50 AM 
  
 Board Mtg Agenda Item  
  
 Holiday Scheduling 

 Approval of Director Attendance at 2017 Meetings and Conferences and Reimbursements for Certain Meetings 

 Notification of Required Training for Directors and Senior Staff - Ethics (AB 1234) & Sexual Harassment  
 Prevention Training and Education (AB 1661) 

 Closed Session - Discuss Evaluation with District Secretary 

 Accept Financial Statements - Annual Auditor's Report 

 Delegate Authority for 457b Plan 

 Closed Session - Conference with Labor Negotiators - Pursuant to Government Code Section 54957.6 (Carl,  
 Michelle) 
 Unrepresented Employee:  General Manager 

 Increase Change Order Contingency - WWTP Pavement Road Improvement - (CIP 14-PO26) 

 Discuss Annual Rate Stabilization Fund Transfer Calculation 

 First Reading: Intro of Ordinance Revising District Code Sections __________, related to SB 1069 Second  
 Dwelling Units and Auxiliary Dwelling Units 

 Award Construction Agreement to _____________for DERWA Recycled Water Treatment  
 Facilities - Phase 2 (CIP 16-R014) 

 1 
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    Ref D – Upcoming Board Business 

  
 Board Mtg Agenda Item  
 12/20/2016 
  
 Placeholder:  Swearing in Reception for New Boardmembers 

 Accept Regular and Recurring Reports:  District Financials, Warrant List, Upcoming Board Business, (list) 

 Closed Session - Review False Claims Act (#) 

 Adopt Pay Schedule in Accordance with California Code of Regulations, Title 2, Section 570.5, and Requirement 
  for a Publicly Available Pay Schedule and Rescind Resolution No. 56-16 

 Standing Committees of the Board - Calendar Year 2017 

 Second Reading: Adoption of Ordinance Revising District Code Sections __________, related to SB 1069  
 Second Dwelling Units and Auxiliary Dwelling Units 

 Annual Board Reorganization 

 Approve GM Merit Increase for CY2017 2 
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